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Office of Labor Relations Staff Report
Memorandum of Agreement 
Between 
King County 
and
Teamsters 117 Metro Transit Capital Unit Managers and Supervisors
September 2, 2023 – December 31, 2024

SUBJECT:  Wage Adjustments

	MOA Description:
	Agreement by the Parties authorizing a wage increase of 6% to the current 2023 and 2024 established wages and retroactive to September 2, 2023. 

	County Lead Negotiator:
	Nancy Corado

	Union Lead Negotiator:
	Maria Williams



UNIT OVERVIEW:  

The unit consists of 12 incumbent employees working in Transit Capital Unit manager and supervisor positions in the Capital Division of the Metro Transit Department.

BARGAINING HISTORY:

The parties entered into wage negotiations as a result of recent unprecedented issues with wage compression in the bargaining unit.  The parties successfully negotiated and agreed to a wage increase to be implemented retroactively to September 2, 2023.  

SUMMARY OF TERMS:

A six percent (6%) wage increase to the current 2023 and 2024 established wage rates for the three classifications contained in the bargaining unit and filled by twelve positions represented by the Union.  The increase is agreed to be implemented retroactively to September 2, 2023.  This Agreement resolves all current compression issues in the bargaining unit through December 31, 2024. 

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.

INVITED:

· Nancy Corado, Labor Negotiator
· Maria Williams, Union Representative, International Brotherhood of Teamsters Local 117
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