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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  3
DATE:  February 14, 2006
PROPOSED NO:  2006-0053
PREPARED BY:  David Randall
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement and memorandum of understanding negotiated by and between King County and Service Employees International Union, Local 519 (Superior Court Clerks) representing employees in the department of judicial administration; and establishing the effective date of said agreement.
SUMMARY:  Proposed Ordinance 2006-0053 would approve a new collective bargaining agreement (CBA) and memorandum of understanding (MOU) with the Service Employees International Union, Local 519 working in Judicial Administration for Superior Court.  The CBA and MOU cover 68 employees.  The CBA covers a three-year period from January 1, 2006 through December 31, 2008.   Corresponding supplemental appropriation legislation for the CBA and MOU has been referred to the Operations Budget Committee (Proposed Ordinance 2006-0054).  
Classifications – The classifications covered by this agreement include Court Clerk I and Court Clerk II positions in the Department of Judicial Administration.  
Work Performed – These employees serve as courtroom clerks in the Superior Courts located in the King County Courthouse, the Regional Justice Center, and the Juvenile Court System.  The courtroom clerks administer oaths to jury panels, document proceedings and are responsible for all trial exhibits.  Court Clerk II positions also coordinate and organize trial calendars and provide a liaison between Superior Court and other private and public agencies.  These employees’ service to the judges and courtroom staff aids in the efficient and proper completion of trials.

Labor Policies – The provisions of the contract appear to fall within adopted labor policies or classification and compensation legislative guidelines.  

New Contract Provisions
Productivity Incentive Program – During the term of the previous agreement, the Council approved an MOU that established a pilot project to increase attendance, productivity and enhance employees’ access to approved leave time.  This pilot program is incorporated into the new proposed agreement as a new Article titled Productivity, Attendance and Leaves.  Under this program, employees who meet productivity goals are able to receive approval to use more of their accrued vacation time.
Wage Adjustments – In consideration for expanded duties and responsibilities, as well as market rates for comparable jobs, the agreement provides an increase of two pay ranges effective January 1, 2006 for Clerk I and II positions.  
In addition, the MOU provides one of the two additional pay ranges retroactive to January 1, 2004 to the Court Clerk I classification.    In the previous agreement adopted by Council, a pilot project was created in which the Court Clerks assumed responsibility for maintenance of the King County Case Management System.  This system was formerly maintained by the now-abolished job classification of Judicial Assistant.  This retroactive pay is in recognition of these expanded duties and responsibilities. 
Lunch Hour – The agreement incorporates a provision from the pilot project on productivity into the existing article titled Hours of Work and Overtime, specifying that employees are expected to take their unpaid lunch period from 12:15 to 1:15 daily.
Old/Ongoing Contract Provisions
Hours of Work – The agreement incorporates a workweek of 35 hours per week.

Cost of Living Wage Adjustments – The agreement provides for standard Cost of Living Adjustment (COLA) increases for the term of the proposed agreement.  The COLA increases would be 90 percent of the CPI-W, September to September and there is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  
Classification/Compensation Project – This unit has undergone the classification/compensation project and its members are on the county’s standard “squared” salary and wage table.  
Bi-weekly payroll provision – The proposed agreement incorporates the ability to implement bi-weekly payroll.  

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions and reflects recent changes in state law.  

Interest Arbitration – The unit is not eligible for interest arbitration.

Sick Leave Conversion to Vacation – While sick leave and vacation accrual is standard, the agreement includes a non-standard provision that has been in existence for some time.  It allows employees who use very little sick leave to convert some of their sick leave into vacation leave the following year.  Similar provisions exist in other CBAs.  The following table displays the conversion formula.

	Sick Leave Hours Used/Year
	Sick Leave Hours Converted to Vacation

	14 or less hours
	35 hours

	15 to 21 hours
	28 hours

	22 to 28 hours
	21 hours


Fiscal Note – The CBA includes two costs: (1) standard COLA increases; and (2) pay range increases.  The MOU contains one cost: retroactive payment of one range for Court Clerk I’s in recognition of pilot project duties.   The 2006 total costs are $316,194; the 2007 costs are $59,734; and the 2008 costs are $67,200. As Table 1 shows, all costs are from the current expense (CX) fund.
Table 1
	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2006
	2007

	2008

	CX
	10
	DJA
	
$
316,194
	
$
59,734
	
$
67,200

	TOTAL
	
	
	
$
316,194
	
$
59,734
	
$
67,200


INVITED: 
Dustin Frederick, Business Manager, SEIU, Local 519

Karen Place, Labor Negotiator, Labor Relations, Dept. of Executive Services (DES)

Nancy Buonanno Grennan, Manager, Labor Relations, DES 

ATTACHMENTS:  
1. Proposed Ordinance 2006-0053
2. Fiscal Note

3. Transmittal letter dated January 30, 2006
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