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SUBJECT: The proposed Ordinance would ratify a settlement agreement between King County and the King County Corrections Guild (KCCG), representing approximately 558 employees in the Department of Adult and Juvenile Detention (DAJD), and resolve an outstanding grievance while providing for the ability to maintain consistency in payroll systems and practices.

	Settlement Agreement Description:
	Agreement with KCCG representing Corrections Officers and Corrections Sergeants in DAJD, regarding overtime calculations

	County Spokesperson:
	Robert Railton, Deputy Director, Office of Labor Relations

	Union Spokesperson:
	Dennis Folk, President, KCCG



UNIT OVERVIEW:  The KCCG bargaining unit includes approximately 518 Corrections Officers and 40 Corrections Sergeants who work in the Adult Divisions of DAJD.  These employees staff the adult jail facilities at the King County Correctional Facility (KCCF) in Seattle and the Maleng Regional Justice Center (MRJC) in Kent.

BARGAINING HISTORY:

This bargaining unit’s previous Collective Bargaining Agreement (CBA) expired at the end of 2016, and the current CBA, which is pending ratification by Council, is effective through December 31, 2019.  It is the result of an interest arbitration award, which adopted the parties’ tentative agreements and issued determinations on the outstanding issues.  That award is final and binding on the parties pursuant to RCW 41.56.450.  King County and KCCG have begun negotiations for the successor bargaining agreement, with mediation dates scheduled in April.

Negotiation of this settlement agreement began prior to an arbitration hearing for a grievance filed by KCCG in 2016, asserting that the County had violated the CBA by failing to pay contractual overtime, or other multipliers of pay, using the FLSA regular rate calculation.  While the County had applied the FLSA calculation correctly when overtime occurred after 40 hours worked, as required by law, it did not use that calculation for non-FLSA-eligible overtime.  KCCG asserted that the parties stipulated to using the FLSA-calculation for all multipliers of pay when they negotiated to end “enriched rate” overtime in 2015.

The enriched rate was a calculation similar to an FLSA calculation, which was used in a prior payroll system, but was imprecise and more costly than the FLSA calculation.  While it was in the County’s interest to negotiate an end to the enriched rate, the parties were not aware that the County’s payroll system was not capable of using an FLSA calculation for contractual overtime when the employee worked less than 40 hours in a week.

To resolve the grievance while maintaining consistency in payroll systems and practices, this settlement agreement provides for a modest increase to certain premium pays, in exchange for agreement that non-FLSA-eligible overtime will continue to be calculated using a multiplier of the employee’s base rate, excluding premium pays.  The settlement agreement also provides for back payment that is estimated to be the difference in pay that employees would have received has the County been applying the FLSA calculation to all contractual overtime or other multipliers of pay.

SUMMARY OF KEY CHANGES:

1. Agreement Term: Upon ratification by Council.
2. Compensation Changes:
a. Longevity Pay:  Increase top step longevity premium pay from 5% to 5.25%.
b. Firearms Qualified Premium: Increase the firearms premium from 3% to 3.33%.
c. Back-Payment:  Pay the total sum of $8,000 per month, inclusive of taxes and retirement payments, from December 2016 through agreement implementation.  The back-pay is an amount representing what would be owed for contract overtime if applying an FLSA calculation.
3. Additional Changes:
a. Contractual overtime payment rate definition:  The parties agree that all contractual overtime and multipliers of pay that do not qualify for an FLSA calculation will be paid using the employees base rate, excluding premium pays.
b. Withdrawal of bargaining proposals:  KCCG will withdraw its current CBA bargaining proposal to increase the firearm premium from 3% to 5%.
c. Withdrawal of prior grievance denial:  The County will withdraw the denial of the Step 3 grievance, and the parties will consider the remedy granted by way of the Settlement Agreement.
d. No changes in successor CBA:  Parties agree to not bargain changes to what was resolved in the settlement agreement during the current successor CBA bargaining.
FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.

ATTACHMENTS:

1.	Proposed Ordinance 2020-XXXX (and its attachments)
2.	Interest Arbitration Award
3.	Transmittal Letter
4.	Checklist and Summary of Changes
5.	Fiscal Note for PO 2020-XXXX (CBA)
6.	Contract Consistency with Adopted Labor Policies
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