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Office of Labor Relations Staff Report
Memorandum of Agreement
Between
Amalgamated Transit Union (ATU), Local 587
And
King County

SUBJECT: An ordinance approving and adopting a Memorandum of Agreement (MOA) regarding a Maintenance Painter Apprentice Program negotiated by and between King County and the Amalgamated Transit Union (ATU), Local 587, representing Metro Transit Department employees.

	MOA Description:
	King County and the Amalgamated Transit Union (ATU), Local 587, representing Metro Transit Department employees. [410]

	County Spokesperson:
	Angela Marshall, Senior Labor Relations Negotiator, Office of Labor Relations

	Union Spokesperson:
	Ken Price, President, ATU Local 587




UNIT OVERVIEW:  The ATU Local 587 bargaining unit includes approximately 3800 current Transit employees, in dozens of classifications, who work in various divisions of the Metro Transit Department.  

SUMMARY

The Metro Transit Department and ATU Local 587 have agreed on the terms of an apprentice program for the position of “Transit Maintenance Painter – Apprentice”; this ordinance approves the Memorandum of Agreement (MOA), which amends the current Collective Bargaining Agreement (CBA) to establish and define the terms of the apprentice program and establishes the effective date and duration.

BACKGROUND 

Transit Maintenance Painters work for Transit Facilities and are responsible for performing skilled surface preparation, painting, and maintenance of a variety of transit buildings, rail stations, equipment, and related facilities. There are currently five Transit Maintenance Painters.

The MOA amends the CBA, Section 18 (Facilities Maintenance Employees) to add the job classification “Transit Maintenance Painter – Apprentice.”  Progression through the program, and eventual completion, shall be granted by the Apprenticeship Committee based on the Committee’s determination that the apprentice has satisfied competencies and on-the-job training hours.  

Among the key points of the amendments to Section 18:

· Selection for the first apprentice is limited to ATU Local 587 represented employees, with preference given to current Transit Facilities Division (TFD) employees; however, if there are fewer than 15 applicants from TFD , then hiring preference shall be given to any current members of ATU Local 587. Further, after the first apprentice is hired, hiring preference shall be given to current members of ATU Local 587; however, if there are insufficient qualified applicants from ATU Local 587, all other qualified applicants will be considered;
· Wage provisions are established including increased compensation for each approximate 2,000-hour increment completed;
· Terms of probation, progress, graduation, placement, seniority, and removal are defined;
· Shift assignments and vacations are required to take account of vocational school schedules;
· The established Metro Facilities Apprenticeship Subcommittee and the Metro Joint Apprenticeship Committee will address any issues concerning the Transit Maintenance Painter Apprentice Program, including any changes to the Apprentice Program curriculum. The committees shall review the progress of each apprentice and determine if apprenticeship standards are met;
· This program is currently an internal trainee program and is in the process of becoming a registered apprenticeship.  The conditions of the memorandum of agreement are based on the program becoming an approved registered apprenticeship.

Duration is through October 31, 2022, when the CBA expires, but the terms shall remain in effect until a successor agreement is negotiated.

ANALYSIS

The County and ATU 587 have agreed on the terms of this MOA for a Transit Maintenance Painter Apprentice Program, which would allow a small number of apprentices to obtain the training and experience to apply for the job of Transit Maintenance Painter. The apprenticeship programs provide opportunities to promote workers and ensure continuity by training qualified personnel to replace fill vacancies when they occur. Investing in apprenticeships builds pathways for employees to learn a trade and to increase diversity in the trades, especially in gender and racial representation.

According to the fiscal note, this agreement would have no impact on the Transit budget since the budget for these positions has already been established.

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.

ATTACHMENTS:

1.	Proposed Ordinance 
2.	Transmittal Letter
3.	Fiscal Note 
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