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July 11, 2011
The Honorable Larry Gossett
Chair, King County Council

Room 1200 

C O U R T H O U S E

Dear Councilmember Gossett:

I am pleased to enclose an ordinance amending King County Code Sections 3.15.160 and 3.15.180.  The new ordinance will: 

· Provide transition payment eligibility for employees serving a probationary period due to a promotion, demotion, or lateral transfer upon the establishment of a biweekly pay period; and 

· Provide for repayment should an employee’s payroll deduction be insufficient. 

In 2010, Council passed Ordinance 16818 which established a countywide approach to the transition from semi-monthly to bi-weekly pay, a foundational goal of the Accountable Business Transformation Program (ABT).  The ordinance affords the County Executive authority to allow eligible County officers and employees to elect to receive a payment to help facilitate the financial impact of the transition.  The transition payment will be included in the bi-weekly paycheck on January 19, 2012, and will be the equivalent of one week of the employee’s pay, excluding premiums.
Ordinance 16818 provides that eligible employees “Are not serving a probationary period.”  The application of that provision was intended to apply to newly-hired probationary employees only.  The purpose of this amendment is to provide that, while newly-hired probationary employees are not eligible for the transition payment, employees serving a probationary period due to a promotion, demotion, or lateral transfer are eligible for the transition payment.
In addition, while Ordinance 16818 does provide that repayment be made from deductions from the employees’ paychecks, it is strengthened by the revision addressing repayment when payroll deductions are insufficient.

Because there is no budget impact over and above that which has been allocated, there is no accompanying fiscal note.
Thank you for your continued support of the ABT Program as we engage in the hard work of making changes to our business processes, using new systems and tools and identifying customer-focused benefits and savings for our taxpayers.  

If you have any questions, please contact Caroline Whalen, ABT Program Sponsor, at 206-263-9750, or Anita Whitfield, Director, Human Resources Division, Department of Executive Services, at 206-296-8576.
Sincerely,

Dow Constantine

King County Executive

Enclosure

cc:
King County Councilmembers



ATTN:  Acting Chief of Staff




  Anne Noris, Clerk of the Council

Dwight Dively, Director, Office of Performance, Strategy and Budget

Carrie Cihak, Director of Policy and Strategic Initiatives, King County Executive 

    Office
Caroline Whalen, County Administrative Officer, Department of Executive 
    Services (DES)

Anita Whitfield, Director, Human Resources Division (HRD), DES
Nancy Buonanno-Grennan, Deputy Director, HRD, DES

Kerry Delaney Sickle, Human Resources Senior Manager, HRD, DES
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