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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Police Officers Guild (King County Sheriff's Office) and one Memorandum of Agreement


	Labor Negotiator

	Deborah Bellam




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? x1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Duration: The duration of this contract is five years, January 1, 2008 through December 31, 2012.


	2.  Wages:  This contract provides for base wage increases of 5% on January 1 of each year of the new agreement.  Adjustments related to premiums, sergeant steps and patrol longevity are effective October 1, 2008.  Overtime article changes are effective March 7, 2008.



	3.  Labor Management Committee:  A new joint labor management committee is established by this new agreement.  Several issues will be submitted to this committee for discussion-including but not limited to Civil Service Rules changes, Sheriff Office Field Training Officer Program issues and career development issues.


	4.  Early Intervention System:  This contract establishes an “Early Intervention System” that will notify the Sheriff’s Office when individual deputies may have issues that may be resolved through counseling or training.


	5.  Performance Reviews:  This contract provides for a meaningful performance review system within the King County Sheriff’s Office.


	6.  Civilian Review: This contract allows for an Independent Office of Civilian Oversight to be part of King County’s Legislative Branch.


	7.  Health Insurance:  This contract moves the King County Police Officers Guild bargaining unit members from their current medical plans to King County’s self insured medical plans similar to those covering other county employees.  This contract also requires for the first time that King County Police Officers Guild bargaining unit members participate in King County’s Healthy Incentives Program.
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