KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Court Reporters - Superior Court) and two Memoranda of Agreement

	
	



	Term of Contract:
	January 1, 2010, through December 31, 2012

	
	

	Description of Work Performed by bargaining unit members:
	Members of the bargaining unit perform court reporting services for the King County Superior Court.

	
	

	Negotiator:
	James J. Johnson

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	N/A (contract only covers wages)

	
	

	· Interest-Based Bargaining:
	The parties utilized interest-based bargaining techniques.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	This contract makes no change to long-standing vacation and sick leave accrual rates for Court Reporters.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains a non-discrimination clause consistent with other King County collective bargaining agreements.

	
	

	· Contracting Out of Work:
	The contract does not contain language regarding contracting out of work.

	
	

	· Labor / Management Committees:
	The contract only covers wage and wage related items.

	
	

	· Discipline & Grievances:
	The agreement contains a procedure (through arbitration) for wage-related grievances.  This contract is not applicable to discipline.

	
	

	· Mediation:
	The agreement contains provisions for voluntary mediation of wage-related grievances.

	
	

	· Contract Consolidation:
	This contract covers a single classification (Court Reporter) in the Superior Court.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Release time is granted for employees to participate in bargaining.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations for this bifurcated agreement began several months prior to the expiration of the contract.  Superior Court requested that the county negotiate in coalition with the Court, which had numerous issues to resolve.

	
	

	· Timeliness of Implementation:
	The contract will be implemented as soon as practicable.

	
	

	· Use of Temporary and Part-Time Employees:
	The use of temporary and part-time employees to augment the regular workforce is consistent with County Code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The agreement is consistent with the law and county provisions on medical and family leave.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement allows the county to implement a biweekly pay plan.

	
	

	· Interest Arbitration Eligible:
	The employees covered under this agreement are not interest-arbitration eligible.

	
	

	· No strike provision:
	The agreement contains a standard no strike provision.

	
	

	· additional leave provisions:
	Existing language memorializes a long standing past practice providing leave days during the twice-yearly judicial conferences.  The language only applies to employees hired prior to January 1, 2007.

	
	

	· Hours of Work:
	Employees covered by this agreement work a 35 hour work week.

	
	

	· Performance Evaluations:
	A provision makes a step increase contingent on receiving a satisfactory/fully successful or greater performance in all categories in both the judicial and court operations evaluations since the last step increase.

	
	


050P0110

Page 1

