


SUBJECT: The proposed Ordinance would approve and adopt a collective bargaining agreement (CBA) between King County and the Puget Sound Police Managers Association - Majors Bargaining Unit, providing for their wages, hours and other terms and conditions of employment for the period of January 1, 2019, through and including December 31, 2020.

UNIT OVERVIEW: The negotiated CBA covers the Majors in the Sheriff’s Office. Majors are fully commissioned law enforcement officers who lead precincts in unincorporated King County and serve as police chiefs for contract cities. These employees provide command level management and are high-level representatives to the communities served by the Sheriff’s Office.  

BARGAINING HISTORY:

· January 2019 – Parties began negotiations
· May 2019 – Tentative-tentative agreement reached
· June 2019 – Membership accepts tentative-tentative agreement; parties agree to hold agreement in abeyance pending outcome of the County’s bargaining with the King County Police Officers Guild 
· February 2020 – Parties finalize the terms of the tentative agreement

SUMMARY OF KEY CHANGES

1. Contract Term:  January 1, 2019, through and including December 31, 2020
2. Compensation Changes:
a. General Wage Increases: The agreement establishes a salary differential over the captains’ top step of 18% for 2019 and 23% for 2020.  Additionally, majors are no longer eligible for the County’s merit pay of 5% over top step beginning in 2020.
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3. Insured Benefits: The majors will receive the same insured benefits agreed to by the King County Police Officers Guild (KCPOG).  The KCPOG agreement changed the co-share costs for insured plans for the 2020 and 2021 benefits years.
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4. Changes to Working Conditions: The major agree to adopt the same terms and conditions for civilian review by the Office of Law Enforcement Oversight agreed to by the KCPOG.
5. Additional Changes required by law/contract standardization:  
a. This agreement modifies contract terms to address changes to state laws impacting union membership, sick leave and medical leave.  
b. This agreement adopts the standardized bereavement leave and state paid family medical leave provisions with those in the Coalition of Unions under the Master Labor Agreement.  
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