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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Nurses Association (Staff Nurses - Departments: Public Health, Adult and Juvenile Detention (Juvenile Detention))


	Labor Negotiator

	Alex Golan




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  No changes to base rates of pay or to pay premiums.  Standard County cost-of-living adjustment provided for 2013 and 2014.



	2.  New language strengthening and clarifying management rights to transfer employees.



	3.  Delete language from contract which previously allowed certain disciplinary records to be removed from employee’s personnel file.  Under new language, such records are retained.



	4.  Changes to overtime language to comport with legal requirements and practices under new payroll system.  Additionally, new language requiring employees to work all regularly-scheduled shifts in a week in order to be eligible for daily overtime (i.e., hours worked in excess of daily schedule).



	5.  New six-month “Trial Service Period” for laid-off employees seeking to transfer or bump into a new job classification or a different division or program.  This new provision will help avoid “bad fits” resulting from lay-off placement processes.



	6.  New language allowing the Department of Adult and Juvenile Detention management to reschedule certain part-time shifts to maximize operational efficiency.
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