Master Labor Agreement (MLA) Appendices
Non MLA material changes

*NOTE:  If no changes are referenced, then the only changes to the
CBA/Appendix are either MLA-related changes or non-material changes.
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	[bookmark: _GoBack]Appendix 1:  Agreement between King County and Animal Control Officers Guild - Animal Control - Department of Executive Services (Records & Licensing Services) [170]

· Incorporated multiple MOAs within the body of the contract;
· Updated language to reflect current staffing and scheduling practices, as well as terms and titles; and
· 1% pay increase to the Veterinary Technicians, whose wages have been frozen since 2012 ($1,235). 


	Appendix 2:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Administrator I - Transit, Department of Transportation [412]*


	Appendix 3:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Department of Public Defense - Supervisors and Managers [465]

· Clarified the obligations of supervisors; simplified the wage progression for supervisors and limited the number of supervisors who can be paid at the top five pay steps (Senior Supervisors) to one per division;
· Returned management discretion for the selection process of Senior Supervisors; and
· Agreed to regularly discuss training opportunities for staff at LMC meetings.
· 2 range increase in each year for Investigator supervisors, 2 range increase for Mitigation Supervisors in 2018, Auto step for Supervisor Attorneys ($23,654).  Additional $28,667 in 2019.


	Appendix 4:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Information Technology Managers and Supervisors - Department of King County Information Technology, Executive Branch Departments; Department of Executive Services [456]

· Created a pre-layoff meeting to discuss mitigation(s) to anticipated layoffs; and
· Provided an opportunity for employee to meet with management to discuss telecommute request denial.


	Appendix 5:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Joint Units Agreement [461]

· Added ASE certification premium to certain Inventory Purchasing Specialists (App. B.5); and
· Increased Chemical Dependency Screener shift premium to $11 per shift (App. C.2) ($2,127).


	Appendix 6:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Legislative Analysts - King County Council [454]

· Added Legislative Assistant classification and  age rate; provided terms relating to Union Recognition Article;
· Updated classification titles and content, combines the Legislative I and II classifications, and established the wage rate for Supervising Legislative Analyst I.  (These actions were approved by Council on August 29, 2016, and implemented);
· Provided a venue to explore adding additional MLA working conditions to the Addendum;
· Established a Labor-Management Committee;
· Extended the term of the expired collective bargaining agreement from July 1, 2016, to December 31, 2017; and
· Set forth the terms and conditions for a probationary period for new hires.


	Appendix 7:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Print Shop - Graphic Communications; Department of Executive Services (Facilities Management Division) [231]*


	Appendix 8:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Professional & Technical and Administrative Employees [154]

· Wage range increased for LEOFF 1 Claims specialist from range 53 to range 57 ($19,569) Retro to January 1, 2017.


	Appendix 9:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Prosecuting Attorney's Office [155]

· Added bilingual pay premium of $50 per month for employees assigned needed services (nominal cost).


	Appendix 10:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff's Office [352]

· One range wage increased to address internal inequity ($46,600).


	Appendix 11:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportation [152]*


	Appendix 12:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Managers and Assistant Managers - Department of Natural Resources & Parks [159]

· Agreed that effective date of any wage range adjustments resulting from the DNRP management compensation study will be January 1, 2018. (MOA).


	Appendix 13:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Professional & Technical and Administrative Support - Department of Natural Resources & Parks [156]

·  Benefit Time (BT) cash out cap reduced to 40 hours prospectively, for all classifications (Article 13.6); and
· Added Chartered Financial Analyst to certification premium list. (Art. 16.2C).


	Appendix 14:  Agreement between King County and International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Supervisors - Department of Natural Resources & Parks [157]

· Increased rotating shift and night differentials to match other units in Division (Article 11.5);
· Created certification premium structure (Art. 11.8) ($32,533);
· BT cash out cap reduced to 40 hours prospectively (Art. 13.6); and
·  Agreed that effective date of any wage range adjustments resulting from the DNRP supervisor compensation study will be January 1, 2018.  (MOA).


	Appendix 15:  Agreement between King County and Joint Crafts Council, Construction Crafts - Construction Crafts [350]

· Increased Metal Fabricator license premium to match other groups in contract (App. C.1); and
· Increased uniform issue for Cook/Bakers in DAJD. (App. G.8).


	Appendix 16:  Agreement between King County and King County Prosecuting Attorneys Association - Prosecuting Attorney's Office [370]*


	Appendix 17:  Agreement between King County and King County Regional AFIS Guild - Automated Fingerprint Identification System - King County Sheriff's Office [463]*


	Appendix 18:  Agreement between King County and King County Security Guild - Security Officers, Dispatchers, Sergeants - Department of Executive Services, Facilities Management Division [460]*


	Appendix 19:  Agreement between King County and Office & Professional Employees International Union, Local 8 - Dental - Department of Public Health [037]

· Wage range adjustment backed up to range 37 after falling below 37 in years 2014 and 2015; and ($16,861); and
· Dental Assistant annual education stipend increased from “up to $120” to “up to $250.”


	Appendix 20:  Agreement between King County and Office & Professional Employees International Union, Local 8 - Department of Assessments [035]

· Increased training money from $250 per year maximum to $250 per year minimum, in order to allow funds not used by some employees to be used by others with additional training needs.


	Appendix 21:  Agreement between King County and Office & Professional Employees International Union, Local 8 - Departments: Public Health (Prevention Division), Community & Human Services (Behavioral Health and Recovery Division) [038]*


	Appendix 22:  Agreement between King County and Professional and Technical Employees, Local 17 - Court Reporters - Superior Court [050]

· Appendix 59 is in accordance with the wage related provisions of the MLA; and
· Increased real time reimbursement premium (Article 6, Section 5).  ($25,393)


	Appendix 23:  Agreement between King County and Professional and Technical Employees, Local 17 - Departments: Executive Services, Natural Resources & Parks, Permitting & Environmental Review, Transportation [040]*


	Appendix 24:  Agreement between King County and Professional and Technical Employees, Local 17 - Departments: Public Health, Community & Human Services [060]*


	Appendix 25:  Agreement between King County and Professional and Technical Employees, Local 17 - Information Technology [048]*


	Appendix 26:  Agreement between King County and Professional and Technical Employees, Local 17 - Office of Emergency Management, Department of Executive Services; Emergency Management Program Manager [055]*


	Appendix 27:  Agreement between King County and Professional and Technical Employees, Local 17 - Professional & Technical - Department of Transportation [046]*


	Appendix 28:  Agreement between King County and Professional and Technical Employees, Local 17 - Professional & Technical, Interest Arbitration - Department of Transportation, Metro Transit Division [043]*


	Appendix 29:  Agreement between King County and Professional and Technical Employees, Local 17 - Section Managers - Departments: Natural Resources & Parks, Permitting & Environmental Review, Transportation [066]

· Executive Leave minimum increased from 3 to 5 days; and
· Interim MOAs incorporated.


	Appendix 30:  Agreement between King County and Professional and Technical Employees, Local 17 - Supervisors - Departments: Executive Services (Facilities Management Division), Natural Resources & Parks, Transportation [065]*


	Appendix 31:  Agreement between King County and Professional and Technical Employees, Local 17 - Transit Administrative Support [047]*


	Appendix 32:  Agreement between King County and Professional and Technical Employees, Local 17 - Transit Chiefs - Department of Transportation, Metro Transit Division [042]*


	Appendix 33:  Agreement between King County and Professional and Technical Employees, Local 17 - Transit Superintendents - Department of Transportation, Metro Transit Division [044]*


	Appendix 34:  Agreement between King County and Public Safety Employees Union - Communications Specialists Supervisors - King County Sheriff's Office [212]*


	Appendix 35:  Agreement between King County and Public Safety Employees Union - Department of Adult & Juvenile Detention Management [330]*


	Appendix 36:  Agreement between King County and Public Safety Employees Union - Fire Investigator - King County Sheriff's Office [214]

· Increased certification pay to $100 from $50 per month (nominal);
· Added an Education Incentive based on years of service and education level ($22,969);
· Ended the Enriched Rate by calculating overtime in accordance with the Fair Labor Standards Act; and
· Set forth the terms and conditions for moving to a biweekly pay period from the semi-monthly pay period.


	Appendix 37:  Agreement between King County and Public Safety Employees Union - King County Civic Television (CTV) [430]*


	Appendix 38:  Agreement between King County and Public Safety Employees Union - Legal Administrative Specialists - Department of Judicial Administration [021]

· Clarified responsibilities and rights with respect to breaks;
· Increased probationary period from 6 months to one year for those hired after January 1, 2018; and 
· Adjusted wage ranges for LAS I-III based on internal equity with LAS I-IIIs employed in other KC departments ($237,756).


	Appendix 39:  Agreement between King County and Public Safety Employees Union - Non-Commissioned - Department of Adult & Juvenile Detention [191]

· Market-based range adjustments for Corrections Technicians (1 range increase), Correctional Caseworkers (1 range increase), and Community Work Crew Supervisors (2 range increase) ($104,796).


	Appendix 40:  Agreement between King County and Public Safety Employees Union - Non-Commissioned - Department of Community & Human Services [192]

· Increased education premium from $50 to $65 per month (for those that have Masters Degrees) (nominal).


	Appendix 41:  Agreement between King County and Public Safety Employees Union - Non-Commissioned Professional Employees - King County Sheriff's Office [193]

· Education premium increased by $15 (nominal); and
· Updated Office of Law Enforcement Oversight Civilian Review process language.


	Appendix 42:  Agreement between King County and Public Safety Employees Union - Non-Commissioned Professional Employees - Supervisory - King County Sheriff's Office [464]

· Education premium increased by $15 (nominal);  
· Updated Office of Law Enforcement Oversight Civilian Review process language; and
· Added $30 monthly certification premium for forensic photographer (nominal).


	Appendix 43:  Agreement between King County and Public Safety Employees Union - Superior Court Clerks - Judicial Administration [020]

· Leave slots adjusted for current staff levels; and
· Clarified rules regarding breaks.


	Appendix 44:  Agreement between King County and Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 - Communications Specialists - King County Sheriff's Office [450]

· Contract Reopener on Shift Schedules and Attendant Matters.


	Appendix 45:  Agreement between King County and Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 - Department of Assessments [220]

· Increased training money from $250 per year maximum to $250 per year minimum, in order to allow funds not used by some employees to be used by others with additional training needs (nominal).


	Appendix 46:  Agreement between King County and Service Employees International Union, Local 925 - Department of Executive Services - Facilities Management Division [012]

· Incorporated MOAs.


	Appendix 47:  Agreement between King County and Service Employees International Union, Local 925 - Department of Natural Resources & Parks - Parks & Recreation [010]

· Incorporated MOAs. 


	Appendix 48:  Agreement between King County and Service Employees International Union, Local 925 - Department of Public Defense [462]

· Clarified the application of executive leave to after-hours on-call attorneys who work Saturday court calendars; simplified the Senior Public Defender selection process and wage progression; and 
· Identified senior public defender duties and created a committee to study and make further recommendations. 
· 2 range increase in 2018 and 2019, 4 total, for investigators; auto step for attorneys ($364,075 in 2018, additional $288,254 in 2019).


	Appendix 49:  Agreement between King County and Service Employees International Union, Local 925 - Involuntary Commitment Specialists - Mental Health, Department of Community & Human Services [030];

· Updated several provisions (hours of work, vacation bid, etc.) to reflect current work schedule, which changed in 2017; and 
· New shift premium pays for evening and night shifts based on impacts of new schedule and internal equity analysis ($34,300). 


	Appendix 50:  Agreement between King County and Service Employees International Union, Local 925 - Wastewater Treatment Division - Department of Natural Resources & Parks [011]

· Added two new licenses/certifications eligible for the license premium. (Art. 20.2) ($23,107).


	Appendix 51:  Agreement between King County and Teamsters Local 174 - Departments: Natural Resources & Parks, Transportation [160]

· Market-based range adjustments for Scale Operators (1 range increase); and
· MOA Requiring Scale Operator Helpers During Peak Season; and
· MOA Requiring Wage Study for Multiple Classifications; and
· Adds: 7 Part time (from May 1st to Labor Day), benefit eligible Scale Operators
Cost: = ($317,607)


	Appendix 52:  Agreement between King County and Washington State Council of County and City Employees, Council 2, Local 21AD - Department of Adult & Juvenile Detention [080]*


	Appendix 53:  Agreement between King County and Washington State Council of County and City Employees, Council 2, Local 21DC - District Court - Wages [090]*


	Appendix 54:  Agreement between King County and Washington State Council of County and City Employees, Council 2, Local 21HD - Department of Public Health [070]*


	Appendix 55:  Agreement between King County and Washington State Council of County and City Employees, Council 2, Local 1652 - Medical Examiner - Department of Public Health [260]*


	Appendix 56:  Agreement between King County and Washington State Council of County and City Employees, Council 2, Local 1652R - Industrial and Hazardous Waste [275]*


	Appendix 57:  Agreement between King County and Washington State Council of County and City Employees, Council 2, Local 2084-FM - Department of Executive Services, Facilities Management Division [272]*


	Appendix 58:  Agreement between King County and Washington State Council of County and City Employees, Council 2, Local 2084-S - Department of Adult & Juvenile Detention (Juvenile Detention Division Supervisors) [276]*


	Appendix 59:  Agreement between King County and Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Family Court Operations; Court Appointed Special Advocates Specialists and Attorneys (CASA) [458]

· Appendix 59 is in accordance with the wage-related provisions of the MLA.


	Appendix 60:  Agreement between King County and Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff (Wages Only) [273]

· Appendix 60 is in accordance with the wage-related provisions of the MLA.


	Appendix 61:  Agreement between King County and Washington State Council of County and City Employees, Council 2, Local 2084SC-S - Superior Court - Supervisors (Wages Only) [274]

· Appendix 61 is in accordance with the wage-related provisions of the MLA.


	Appendix 62:  Agreement between King County and International Union of Operating Engineers, Local 302 - Equipment Operators - Departments: Natural Resources & Parks, Transportation [351]*





