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Office of Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
King County Sheriff’s Office Marshals’ Guild
January 1, 2023 – December 31, 2024

SUBJECT:  

The proposed Ordinance would ratify a collective bargaining agreement (CBA) with the King County Sheriff’s Office Marshals’ Guild (the Guild), representing employees in the King County Sheriff’s Office (KCSO), for a contractual period commencing on January 1, 2023, through and including December 31, 2024.

	CBA Description:
	King County Sheriff’s Office Marshals’ Guild – representing Marshals in the Sheriff’s Office 

	County Lead Negotiators:
	Josh Marburger, Labor Relations Negotiator, Office of Labor Relations

	Union Lead Negotiators:
	Jim Cline, Legal Representative
Jonathan Wilbur, Guild President



UNIT OVERVIEW:  

The Marshals’ Guild bargaining unit includes approximately 32 employees who work in the KCSO who provide protection and armed security at ten 10 District Court locations, the King County Courthouse, the Maleng Regional Justice Center, the Judge Patricia H. Clark Children and Family Justice Center, and other county County buildings as assigned. Marshals possess a special peace officer commission issued by the King County Sheriff for enforcement of criminal laws during assigned work hours and at assigned locations. Their responsibilities include maintaining a safe environment and taking appropriate action in an emergency.

BARGAINING HISTORY:

The County and the Guild (the parties) commenced bargaining on August 3, 2022. The parties bargained in good faith to reach agreement on a successor CBA. On January 30, 2023, the parties reached a tentative agreement for a contractual period of January 1, 2023 – December 31, 2024. However, the Marshal’s Guild membership did not ratify this agreement and the parties returned to negotiations. The parties entered contract mediation led by the Public Employment Relations Commission and eventually settled all non-economic items but were certified for interest arbitration regarding wages and premium pays. The interest arbitration hearing concluded on July 25, 2024. The final binding interest arbitration award was issued by the Arbitrator on November 22, 2024. 

SUMMARY OF TERMS 

Negotiated items:  

· Article 1.2 updated non-discrimination language to align with standard County language.
· Article 2.3 updated dues deductions and membership to align with Janus decision.
· Article 3.12 Adopted KCPOG OLEO language and any future updates agreed by KCPOG.
· Article 4.7 Adopted the coalition labor agreement (CLA) compensatory time carryover cap of 40 hours and the CLA requirement to cashout any carryover by March 31st of the following year.
· Article 4.9 Adopted the County’s standard contractual overtime definition.
· Article 4.10 Added a five percent training pay premium that only applies when Marshals are assigned in writing to train other Marshals in full day increments.
· Article 7.1 updated the table of holidays to include Juneteenth and Indigenous People’s Day.
· Article 7.2 updated holiday pay provisions to align with CLA groups.
Arbitrator’s Award:

· 2023 general wage increase (GWI) of six percent. (Retroactive to 1/1/2023)
· 2024 GWI of four percent. (Retroactive to 1/1/2024)
· Added a longevity premium of three percent after 10 years as a marshal and an additional 3%  percent after 15 years as a marshal.  (Effective 11/23/2024)


FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.

INVITED:

· Josh Marburger, Labor Relations Negotiator, King County Office of Labor Relations
· Jim Cline, Legal Representative, King County Sheriff’s Office Marshals’ Guild
· Jonathan Wilbur, Guild President, King County Sheriff’s Office Marshals’ Guild
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