LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 (Department of Assessments), Memorandum of Agreement Regarding:  Re-allocations of positions - Cartographer classification to GIS Specialist – Entry and GIS Specialist - Journey; Information Systems Professional II classification to Information Technology Systems Specialist - Journey

	
	



	Term of Contract:
	The Memorandum of Agreement is effective upon Council approval.  It amends the Appendix setting forth pay rates in a collective bargaining agreement that is in effect through December 31, 2006.

	
	

	Description of Work Performed by bargaining unit members:
	Eight of the nine employees covered by the Memorandum of Agreement are in the Department of Assessments Mapping Section, and use Geographical Information Systems (GIS) technology, specialized equipment and graphic arts skills to synthesize information from a variety of sources and create accurate cartographic maps and other graphic products.  The other employee is in the Department’s Information Services Division, and is responsible for support and maintenance of specialized technology systems unique to the Department of Assessments.

	
	

	Negotiator:
	Karen Place

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The Memorandum of Agreement does not affect the layoff provisions of the collective bargaining agreement, which provide for a seniority-based layoff procedure.

	
	

	· Interest-Based Bargaining:
	By mutual agreement the parties used an abbreviated conventional bargaining process.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The Memorandum of Agreement does not affect the vacation and sick leave cashout provisions in the collective bargaining agreement, which are according to County Code.

	
	

	· Diversity in the County’s Workforce:
	The Memorandum of Agreement does not affect the diversity of the workforce, and does not affect the comprehensive non-discrimination clause in the collective bargaining agreement.

	
	

	· Contracting Out of Work:
	The Memorandum of Agreement does not affect the provision in the collective bargaining agreement that restricts the contracting out of bargaining unit work.

	
	

	· Labor / Management Committees:
	The Memorandum of Agreement does not affect the parties’ established Labor-Management Committee.

	
	

	· Discipline & Grievances:
	The Memorandum of Agreement does not affect the discipline and grievance procedures in the underlying collective bargaining agreement.  Regular employees may be disciplined only for just cause.  The grievance procedure provides four internal steps and binding arbitration.

	
	

	· Mediation:
	The Memorandum of Agreement does not affect the parties’ use of mediation.  Grievance mediation at any step of the procedure is provided by mutual agreement.

	
	

	· Contract Consolidation:
	The Memorandum of Agreement does not affect any contract consolidation issues.

	
	

	· Benefits Trust Plan:
	The Memorandum of Agreement does not affect benefits trust issues.

	
	

	· Health Benefits Cost Sharing:
	The Memorandum of Agreement does not affect health benefits cost sharing.  The collective bargaining agreement provides for benefits as bargained by the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Two members of the bargaining unit participated on paid release time in the negotiation of the Memorandum of Agreement.

	
	

	· Timeliness of Labor Contract Negotiations:
	The Memorandum of Agreement is in the mid-term of an existing collective bargaining agreement and therefore does not implicate general timeliness considerations.

	
	

	· Timeliness of Implementation:
	The Memorandum of Agreement will be implemented in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	The Memorandum of Agreement does not affect the use of part-time and temporary employees, which are in accordance with County Code in the existing collective bargaining agreement.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The Memorandum of Agreement does not affect the use of leave for personal and family medical reasons, which are in accordance with County Code in the existing collective bargaining agreement.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The Memorandum of Agreement does not affect the provision on implementation of bi-weekly pay in the existing collective bargaining agreement.

	
	

	· Interest Arbitration Eligible:
	The employees covered by the Memorandum of Agreement and the existing collective bargaining agreement are not eligible for interest arbitration.

	
	

	· No strike provision:
	The Memorandum of Agreement does not affect the provision in the existing contract that prohibits strikes or work slowdowns.

	
	

	· additional leave provisions:
	The Memorandum of Agreement does not affect any leave provisions in the collective bargaining agreement.

	
	

	· Hours of Work:
	The Memorandum of Agreement does not affect the hours of work of any employees covered by the collective bargaining agreement.
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