KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Council of County and City Employees, Council 2, Local 21AD (Department of Adult and Juvenile Detention)



	
	



	Term of Contract:
	January 1, 2011, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	The employees in this bargaining unit provide essential professional and support services to the Department of Adult and Juvenile Detention.  Their work helps to maintain public safety both inside the County’s jails and in the outside community.  Corrections Program Specialists in this bargaining unit classify inmates and ensure proper housing assignments to maximize safety in the adult detention facilities.  They also ensure that inmates’ constitutional rights are protected by hearing appeals of inmate disciplinary infractions.  Personal Recognizance Investigators are responsible for providing reports that allow for pretrial release of inmates by the courts.  The bargaining unit also includes several Administrative Specialists who provide needed support to accomplish the unit’s purposes.  The employees in this unit also support inmate programs and services.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement provides for a seniority-based procedure for any reductions-in-force.

	
	

	· Interest-Based Bargaining:
	The parties reached this agreement through a collaborative bargaining process.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains a specific nondiscrimination clause.

	
	

	· Contracting Out of Work:
	The agreement does not prohibit or restrict contracting out.

	
	

	· Labor / Management Committees:
	The parties have an active labor/management process that is outlined in the collective bargaining agreement.

	
	

	· Mediation:
	The collective bargaining agreement provides for the option of mediation to settle grievances or any other workplace issue or dispute.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The agreement provides that the bargaining unit will receive benefits as agreed by the County’s Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties agreed to a zero cost-of-living adjustment (COLA) for 2011 in October 2010; and COLA for 2012 to 2014 in December 2010.  The parties reached agreement on a rollover contract with a reopener in March 2011.

	
	

	· Use of Temporary and Part-Time Employees:
	The agreement provides for the use of part-time and temporary employees and is consistent with County code.

	
	

	

	Miscellaneous Contract Issues:

	· Biweekly Pay:
	These employees are paid on a biweekly schedule.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not interest arbitration eligible.

	
	

	· No strike provision:
	The agreement contains a “No Work Stoppages” provision.

	
	

	· additional leave provisions:
	The leave provisions in this collective bargaining agreement are consistent with County policy.

	
	

	· Hours of Work:
	The normal work schedule is established as five consecutive days cumulating to a 40 hour week.  Alternative work schedules are permitted.

	
	

	· Performance Evaluations:
	The collective bargaining agreement provides for management’s right to evaluate employees.
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