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SUBJECT

Proposed Ordinance 2007-0628 would approve and adopt the collective bargaining agreement negotiated by and between King County and the Washington State Council of County and City Employees, Council 2, Local 21AD representing employees in the Department of Adult and Juvenile Detention; and establish the effective date of said agreement.
SUMMARY

Proposed Ordinance 2007-0628 would approve a new one year “roll-over” collective bargaining agreement (CBA) with Local 21AD through December 31, 2008.
Proposed Ordinance 2007-0628 -The Bargaining Unit at a Glance 

Proposed Ordinance 2007-0628 is the Collective Bargaining Agreement for the period of January 1, 2008, through December 31, 2008 for approximately 52 employees in the Department of Adult and Juvenile Detention. The employees in this bargaining unit provide essential professional and support services in the Court Services and Inmate Management Services sections within the Department of Adult and Juvenile Detention, including Classification Specialists, Personal Recognizance Investigators and Administrative Specialists.  Classifications Specialists classify inmates, ensure proper housing assignments to maximize safety in the adult detention facilities and ensure that inmates’ constitutional rights are protected by hearing appeals of inmate disciplinary infractions.  Personal Recognizance Investigators are responsible for providing reports that allow for pretrial release of inmates by the courts.  Administrative Specialists provide needed support to accomplish the unit’s purposes.
The proposed new collective bargaining agreement (CBA) would replace the most recent two-year CBA which is set to expire on December 31, 2007.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies.

Interest Arbitration – The unit is ineligible.
New CBA Provisions 

There are essentially no new CBA provisions.  The CBA is a one-year “roll-over” agreement from the previous CBA.
New CBA Clarifications 

Family Leave – The CBA clarifies that King County will administer family leave in accordance with the Washington Family Leave Act.

Ongoing Contract Provisions 

All of the provisions from prior agreements were carried over unchanged into the proposed agreement. Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The cost to implement the CBA in 2008 is $95,058.  A supplemental request for new appropriation authority is not expected.
ATTACHMENTS

1. Proposed Ordinance 2007-0628 with attachments
2. Fiscal Note

3. Transmittal letter, dated November 28, 2007

INVITED

1.  Deborah Bellam, Labor Negotiator, Department of Executive Services
2.  Rick Hayes, Acting Labor Relations Manager, Department of Executive Services
3.  Diana Prenguber, WSCCE, Local 21AD Representative
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