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SUBJECT

AN ORDINANCE approving and adopting the interest arbitration award agreement negotiated by and between King County and the King County Corrections Guild representing employees in the department of adult and juvenile detention; and establishing the effective date of said agreement.
SUMMARY

The proposed ordinance would approve a new four-year collective bargaining agreement (CBA) that includes an interest arbitration award with the King County Corrections Guild for the period of January 1, 2007, through December 31, 2010.
The Bargaining Units at a Glance 

There are approximately 600 Corrections Officers and Sergeants in the bargaining unit. The employees work for the Department of Adult and Juvenile Detention providing security for the King County Correctional Facility in downtown Seattle and the Maleng Regional Justice Center in Kent.
Consistency with Labor Policies 

The proposed CBA is the product of an interest arbitration award and certain bargained contract elements. 
Interest Arbitration – The unit is eligible for and interest arbitration was invoked.
Washington State Law

Under provisions of the Revised Code of Washington (RCW) 41.56.030 and R.C.W 41.56.456 the King County Corrections Guild sought and received an interest arbitration award. The award was made on June 15, 2009. The text of the arbitration award suggests that the arbitrator used Pierce, Snohomish and Spokane counties in Washington, Multnomah County in Oregon and Riverside and Santa Clara counties in California as comparitors for King County. The arbitrator also made some references to Sacramento and San Bernardino counties (CA) so it is not clear that King County has a defined set of comparable counties for future negotiations or arbitrations.
Interest Arbitration Award and Bargained Provisions 
Key issues addressed in the arbitration award include wage rates for Corrections Officers and Sergeants, Corrections Officers Steps 1 and 2 rates, retroactive pay, longevity incentives, mandatory overtime premiums, utilization of video recording, applications of a holiday leave bank, and personnel guidelines. Certain other contract provisions were bargained.
Supplemental Appropriation – Proposed Ordinance 2009-0503 has been transmitted as a companion ordinance to the subject legislation. If approved, it would appropriate $10,226,494 to fund the Corrections Guild award agreement. The amount of the award had been anticipated and funds have been set aside to pay for the award provisions without increasing the projected revenue shortfall for 2010. 
Options for the King County Council – Consultation with the Prosecuting Attorney's Office indicate that the Council cannot disapprove the interest arbitration award. Since the CBA as transmitted includes both bargained and interest arbitration provisions, it is an open question as to whether or not the Council could reject the bargained provisions, and would require further analysis by the Prosecutor's office.
Attachments
1. Interest Arbitration Decision

2. Proposed Ordinance 2009-0504
3. Transmittal letter received August 6, 2009
4. Fiscal Note

Invited
· Jim Johnson, Acting Manager, Labor Relations, HRD, DES, King County
· Rob Sprague, Labor Representative, King County Court Protection Guild
· Randy Weaver, Vice President, King County Corrections Guild

· Chris Vance, Representing the King County Corrections Guild
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