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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Council of County and City Employees, Council 2, Local 2084-FM (Department of Executive Services, Facilities Management Division)


	Labor Negotiator

	Robert Railton



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The contract incorporates the result of a pilot project to increase the working hours from 72 in a bi-weekly period to 80 with a 4-10 work schedule being the regular weekly work schedule.



	2.  The contract is updated to reflect the practices for assigning overtime.


	3.  The contract adds a grievance step for the Director of Labor Relations or designee.


	4.  The contract adds a reopener provision for addressing the effects of moving members to the biweekly payroll system.


	5.  Addendum B is the memorandum of agreement negotiated with most labor organizations providing the zero cost-of-living adjustment for 2011 and a cost-of living adjustment formula for 2012-2014.


	6.  The contract updates some contract terminology and improves readability.
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