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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

STAFF REPORT

AGENDA ITEM:  8
DATE:  April 12, 2005
PROPOSED NO:  2005-0114
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Federation of Professional and Technical Engineers, Local 17 (Office of Emergency Management; Project/Program Manager III) representing employees in the department of executive services; and establishing the effective date of said agreement.
SUMMARY:  The ordinance would approve the first Collective Bargaining Agreement (CBA) with IFPTE, Local 17 in the Office of Emergency Management (OEM).  It covers five employees, all regular professional staff of OEM except the Director and Assistant Director.
Time period covered – The CBA runs from April 1, 2005 through March 31, 2008.  

Work Performed – As stated in the transmittal letter, the employees in this bargaining unit “perform specialized, professional work planning and coordinating comprehensive emergency management program activities.  For example, during Emergency Operations Center activations, incumbents are responsible for supervising and leading personnel from other county and non-county agencies, [and] coordinating disaster response and recovery activities.  Incumbents are responsible for developing and delivering disaster management training programs, courses and preparedness presentations to diverse audiences.  Employees additionally develop and monitor project budgets.”  
Labor Policies – The CBA appears to fall within adopted labor policies and classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible.
Wage Adjustments – The CBA calls for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2005 through 2008.  The 2005 COLA will be 2.19 percent.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

One-time Payment – It is usually a challenge to negotiate a new collective bargaining agreement and it takes time.  In recognition of this fact, the parties agree to a one time payment that is equivalent to the 2004 COLA (2.03 percent), during which time negotiations were ongoing.  This lump sum enables covered employees to receive the regular COLA for 2004, consistent with other county employees. 

Bi-weekly Payroll Provision – The CBA allows the County to implement bi-weekly payroll but it must negotiate the effects.  

Step Increases – The agreement states that for Steps 1 – 8, employees will receive annual step increases as long as they receive an overall performance evaluation of “satisfactory” or higher.  For Steps 9 – 10, employees must receive an overall performance rating of “above standard” or above to receive a step increase.  
Contract Re-opener – The parties agree that the positions covered under the agreement will be reviewed to determine if a more specialized job classification would more accurately describe the duties performed.  Upon completion of the classification study, the parties may negotiate to implement the findings.

Addendum to the Agreement – The responsibilities and procedures for Duty Officer comprise Addendum B to the CBA.  This addendum spells out in very specific terms the role, responsibilities and procedures for the rotating job of Duty Officer.  This individual is the primary person to be notified if an event occurs, and must notify other first responders.  The language has been expanded and clarified in the addendum.
Fiscal Note –The 2005 cost to implement the CBA is $15,700 which includes the one-time payment and the 2005 COLA.  The 2006 – 2008 costs are estimated at $9,600, $9,800 and $10,000 respectively.  The Current Expense fund supports this bargaining unit.
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