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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 (Department of Assessments)

	Effective Date:
	1/1/2012

	Affected Agency and/or Agencies:
	Department of Assessments

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 205-8004

	Department Sign Off:
	Richard Watson, Administrative Services Director
	Phone: 296-5256

	Note Reviewed by:  Supplemental Required?

NO

YES

X

	Yiling Wong, Budget Analyst
	Phone: 263-9725


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2012
	2013
	2014
	2015

	CX
	10
	Assessments
	
$
153,602
	
$
231,305
	
$
169,627
	
$
-32,703

	TOTAL:  
	Increase FM previous year
	
$
153,602
	
$
231,305
	
$
169,627
	
$
-32,703

	TOTAL:  
	Cumulative
	
$
153,602
	
$
384,907
	
$
554,534
	
$
521,831


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Dept

Code
	Department
	2011 Base
	2012
	2013
	2014
	2015

	Salaries
	
	
	
$
8,054,205
	
$
131,284
	
$
196,726
	
$
144,563
	
$
-28,443

	OT
	
	
	
$
141,496
	
$
2,306
	
$
4,444
	
$
2,964
	
$
0

	PERS & FICA
	
	
	
$
1,227,716
	
$
20,012
	
$
30,135
	
$
22,100
	
$
-4,260

	
	
	
	
$
9,423,417
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
	
$
153,602
	
$
231,305
	
$
169,627
	
$
-32,703

	TOTAL:  
	Cumulative
	
	
$
153,602
	
$
384,907
	
$
554,534
	
$
521,831


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/2011 – 12/31/2015

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	90% Seattle June to June for 2012, 1.63%; 

95% Seattle June to June for 2013, 3.09%;

95% Seattle June to June for 2014, assumed at 2.00%.

Assumption per Forecasting Council.
Reopener for 2015 

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	No Change

	
	
	PERS/FICA:
	14.98%

	
	
	Overtime:
	Based on 2011 actual costs

	4.
	Other Cost Factors:
	

	
	
	
	Revamped education language reduces costs through 2015.  Expected to reduce costs by about $26,000 each year from 2013 – 2015 for a total annual long term savings of about $78,000 a year.  Change of automobile reimbursement method expected to save approximately $29,000 per year.

	
	
	
	Change to parking and tolling reimbursement expected to be de-minimus.

	
	
	
	Elimination of Auditor Appraiser Assistant (non- accredited) job title expected to have little to no effect on costs going forward.
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