LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Graphic Communications International Union, Local 767M (Print Shop - Graphic Communications; Department of Executive Services (Information & Telecommunication Services)

	
	

	Term of Contract:
	January 1, 2005 to December 31, 2007

	
	

	Description of Work Performed by bargaining unit members:
	In-house reproduction services.

	
	

	Negotiator:
	Trish Murphy


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff language provides procedures for notice, bumping, and recall.  

	
	

	· Interest-Based Bargaining:
	The parties used a collaborative approach in negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract language reflects current and standard County practices.

	
	

	· Diversity in the County’s Workforce:
	The agreement includes equal employment opportunity language.

	
	

	· Contracting Out of Work:
	The language reflects standard County “contracting out” language.

	
	

	· Labor / Management Committees:
	N/A

	
	

	· Discipline & Grievances:
	The contract contains a just cause standard for disciplinary action.  It provides a four-step grievance resolution procedure.

	
	

	· Mediation:
	This contract includes a voluntary mediation process to resolve grievances.

	
	

	· Contract Consolidation:
	The contract covers all Print Shop employees.

	
	

	· Benefits Trust Plan:
	During the term of this Agreement, the parties agree to negotiate the subject of Pension Withholding for the GCIU Interlocal Pension Fund.

	
	

	· Health Benefits Cost Sharing:
	The contract provides employees with the health insurance package negotiated between the County and the Joint Labor Management Health Insurance Committee.

	
	

	· Release Time:
	Release time to serve on the bargaining committee was granted.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations were conducted in a timely manner.  Negotiations commenced prior to expiration of the contract and concluded with a tentative agreement six weeks after expiration of the contract.

	
	

	· Timeliness of Implementation:
	Contract terms will be implemented as soon as practicably possible following Council approval.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract is consistent with County policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The contract is consistent with County policy and state and federal law.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	All bargaining unit employees have been moved to biweekly pay.

	
	

	· Interest Arbitration Eligible:
	N/A

	
	

	· No strike provision:
	The contract contains standard “no strike” language.

	
	

	· additional leave provisions:
	Consistent with state law, this contract maintains language stating that an employee elected or appointed to an office in a local of the signatory organization shall be given a leave of absence not to exceed three years without pay upon application.
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