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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  2
DATE:  April 27, 2004
PROPOSED NO:  2004-0187
PREPARED BY:  David Randall
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement and a memorandum of agreement negotiated by and between King County and Washington State Nurses Association (Staff Nurses) representing employees in the department of public health; and establishing the effective date of said agreement.
SUMMARY:  Proposed Ordinance 2004-0187 would approve a collective bargaining agreement with the Washington State Nurses Association representing staff nurses working in the Department of Public Health.  The agreement covers about 400 nurses who provide clinical services, home visits, health prevention and health education to the residents of King County.  
This agreement provides for adoption of a nursing classification of Advanced Practice Nurse Specialist and standard cost-of-living adjustments (COLA); the memorandum of agreement initiates discussion of a 12 hour-shift pilot project for Jail Health nurses.
Time period covered – The agreement and memorandum of agreement run for three years from January 1, 2004 through December 31, 2006.  

Work Performed/Job Classifications – The approximately 400 employees in this bargaining unit are nursing professionals ten nursing classifications who provide clinical services, home visits, health prevention and health education to the residents of King County.  
Pilot Program – In a memorandum of agreement the Department and Association agree to discuss the feasibility of a pilot project implementing 12-hour shift in Jail Health Services.

Labor Policies – The contract appears to fall within adopted labor policies and classification and compensation project guidelines.  

Bi-weekly Payroll Provision – The County may implement a bi-weekly pay system but must bargain the effects.  

Classification/Compensation Project – Positions in the bargaining unit have gone through the Classification/Compensation Project.  Employees are compensated pursuant to pay ranges reflected in   the agreement’s attached wage addendum

Interest Arbitration – The unit is not eligible.
Wage Adjustments – The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  The COLA is two percent for 2004, and estimated at 2.5 percent for 2005 and 2006.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Longevity Premium – Full-time and part-time regular nurses receive longevity based upon their length of service with the Department.  Longevity premiums range for 2 to 6 percent above the nurse’s step based on length of service.

Shift Differential – Bargaining unit nurses scheduled to work in a 24-hour facility or site which is staffed for 24-hour operation and scheduled to work not less than four hours during the evening or night (AKA graveyard) shift will receive a shift differential.

Weekend Premium – A weekend premium will be paid for all regular hours of work on weekends at the rate of $4.00 per hour.

Holiday Premium – Regular employees who work on a holiday shall be paid for the holiday at their regular rate of pay and, in addition, they will receive either one and one half times their regular rate of pay for the hours worked or one and one-half times hours work (compensatory time) to be taken off at another date.  Part-time and temporary employees will be paid at the rate of time and one-half times their straight rate of pay for work on holidays.
Wellness Incentive – Employees within the bargaining unit who use less than 33 hours of sick leave may convert 16 hours of unused, accrued sick leave to two vacation days to be used in the next calendar year.

Holidays – Bargaining unit nurses will receive two personal holidays in addition to standard legal holidays.
Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions and reflects changes in state law.  Medical, dental and life insurance will be negotiated through the County Joint Management Insurance Commission.
Staff Development – The Department and Association agree continuous upgrading of employees skills and knowledge is beneficial to providing quality health care services to the public.  Therefore, bargaining unit nurses are encouraged to take advantage of continuing education opportunities.  The Department allows nurses paid annual leave to pursue continuing education.
Work Stoppage – The Employer and the Association agree that the public interest requires the efficient and uninterrupted performance of Department services and agree that the Association or its members shall not cause or condone any work stoppage, strike, slow down or other interference.
Fiscal Note – The 2004 COLA will cost $462,677, the 2005 COLA is estimated to cost $581,366 and the 2006 COLA is estimated to cost $595,900.  The bargaining unit is funded through the public health fund.
ATTENDING:  
Jim Johnson, Labor Negotiator, Labor Relations, Department of Executive Services (DES)

Nancy Buonanno Grennan, Labor Manager, Labor Relations, DES

Rick Hayes, Acting Manager, Labor Relations, DES

Janet Parks, Staff Representative, Washington State Nurses Association
ATTACHMENTS:  
1. Proposed Ordinance 2004-0187
2. Fiscal Note

3. Transmittal letter dated March 31, 2004
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