KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	King County Court Protection Guild (Court Protection - County Marshals, King County Sheriff's Office)

	
	



	Term of Contract:
	January 1, 2011, through December 31, 2011

	
	

	Description of Work Performed by bargaining unit members:
	The King County Court Protection Guild represents County Marshals who provide security to county buildings, including the King County Courthouse and the Regional Justice Center, as well as the courtrooms housed in those buildings.

	
	

	Negotiator:
	Lance King

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement provides for seniority based layoffs.

	
	

	· Interest-Based Bargaining:
	The parties used an interest-based approach to bargaining.

	
	

	· Diversity in the County’s Workforce:
	The agreement includes a comprehensive nondiscrimination clause.

	
	

	· Contracting Out of Work:
	The agreement does not specifically speak to the contracting out of work.

	
	

	· Labor / Management Committees:
	The agreement provides for a Labor Management Conference Committee.

	
	

	· Mediation:
	The agreement does not specifically speak to mediation.

	
	

	· Contract Consolidation:
	The agreement covers only one classification.

	
	

	· Health Benefits Cost Sharing:
	This bargaining unit is covered by the Joint Labor Management Insurance Committee agreements on health insurance.

	
	

	· Timeliness of Labor Contract Negotiations:
	Bargaining began in early October 2010 and an agreement was reached prior to the expiration of the contract.

	
	

	· Use of Temporary and Part-Time Employees:
	The agreement includes language relating to temporary employees that is consistent with King County Code.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement includes updated biweekly pay language, allowing implementation of a biweekly pay system.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The agreement includes a no strike provision.

	
	

	· additional leave provisions:
	The agreement provides for leave consistent with King County policy and Code.

	
	

	· Hours of Work:
	Most employees covered by this agreement work five 8-hour days.  The agreement does allow for four 10-hour days and alternative work schedules.

	
	

	· Performance Evaluations:
	The agreement provides for performance evaluations.
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