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Office of Labor Relations Staff Report
Collective Bargaining Agreement
and
Memoranda of Agreement 
Between 
King County 
and
King County Police Officers Guild 
January 1, 2025 – December 31, 2027
	
	
	




SUBJECT: 

A Collective Bargaining Agreement between King County (the County) and the King County Police Officers Guild (KCPOG) bargaining unit, representing approximately 672 commissioned deputies and sergeants in the King County Sheriff’s Office (KCSO), providing for their wages, hours and other terms and conditions of employment, and establishing the effective date of said agreements.

	CBA Description:
	King County and King County Police Officers Guild representing commissioned deputies and sergeants in the King County Sheriff’s Office [290/Q1]

	County Lead Negotiator:
	Sasha Alessi, Labor Relations Manager, Office Labor Relations

	Union Lead Negotiators:
	Michael Mansanarez, President, KCPOG (KCSO Detective)



UNIT OVERVIEW:  

[bookmark: _Hlk169794477]The KCPOG’s bargaining unit includes approximately 568 active (637 budgeted) Deputies approximately 104 active (120 budgeted) Sergeants who work in the KCSO.  The employees in this bargaining unit are all employed by the KCSO and provide law enforcement services to unincorporated King County and contracted law enforcement services to Beaux Arts, Burien, Carnation, Covington, Kenmore, King County Airport, King County Metro Transit, Maple Valley, Muckleshoot Tribal Nation, New Castle, Sammamish, SeaTac, Shoreline, Sound Transit, Skykomish, and Woodinville.

BARGAINING HISTORY:

The County and the KCPOG began contract negotiations in March of 2024 and reached a tentative agreement in the eighth bargaining session on August 20, 2024, more than four months before expiration of the current collective bargaining agreement. The KCPOG membership ratified the tentative agreement on September 11, 2024.  

SUMMARY OF TERMS:
1. Contract Term: January 1, 2025, through and including December 31, 2027.
2. Compensation Changes:
A. General Wages Increases (GWI):  
· 2025 – 4.0%
· 2026 – 4.0%
· 2027 – 4.0%
B. Specialty Assignments:
· Patrol Premium increase from 1% to 3% (phased in over 3 years).
· Creation of Rapid Deployment Force with 10% premium when deployed or training.
· Bilingual Pay for qualified and tested deputies and sergeants. $0.95/hr. for one language, $1.90/hr. for two or more languages. 
· Motorcycle premium increase from 3% to 5%.
· Training unit premium increase from 4% to 6%.
C. Compensatory Time.  Adoption of CLA-version of annual cashout of compensatory time. Accrual cap increased to 80 hours.
3. Additional Changes and Agreements:
A. Benefits. Increases to the benefit access fee for spouses that have access to insurance through their own employer but choose to be insured by King County. 
· HMO increase from $0 to $50
· ACN increase from $0 to $75
· PPO increases from $100 to $200
B. Vacation Accrual Cap. Employees hired on or after 1/1/2025 will have a lower maximum vacation accrual cap of 320 hours. 
C. Office of Law Enforcement Oversight (OLEO). 
· Allows OLEO to review IIU’s written witness questions and submit their own written questions.
· OLEO shall be notified of KCSO’s decision to conduct or not conduct additional investigation of an allegation. 
D. Seniority definitions. Long-standing seniority definitions have been added to the agreement for purposes of vacation picks and layoffs.
FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.


INVITED:

· Sasha Alessi, Labor Relations Manager, King County Office of Labor Relations
· Michael Mansanarez, President, King County Police Officers Guild


Page 1 of 1
Office of Labor Relations Staff Report 
King County Police Officers Guild, King County Sheriff’s Office [290]
Page 2 of 2
Office of Labor Relations Staff Report 
King County Police Officers Guild, King County Sheriff’s Office [290]
image1.png
kil

King County




