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Government Accountability, Oversight, 
and Financial Performance Committee
STAFF REPORT

	Agenda Item:
	4
	Name:
	Nick Wagner

	Proposed Ordinance No.:
	2012-0179
	Date:
	6 June 2012
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	Rob Sprague, Labor Negotiator, King County Office of Labor Relations
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          Union
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A. SUMMARY
Proposed Ordinance 2012-0179 (pp. 13-14 of these materials[footnoteRef:1]) would approve a collective bargaining agreement (CBA) between King County and the Public Safety Employees Union. The CBA (pp. 15-39) covers four Video Specialists employed by King County Civic Television (also known, and referred to here, as King County TV or KCTV[footnoteRef:2]), which is a part of the legislative branch of county government. [1:  All page number references are to the meeting materials.]  [2:  Separate legislation before this committee (Proposed Ordinance 2012-0191) would formally change the name of King County Civic Television (or CTV) to King County TV (or KCTV).] 

1. Term of the CBA
The CBA covers the four-year period from 1 January 2011 through 31 December 2014. (CBA Article 17, p. 35)
2. The Bargaining Unit
KCTV is a government access channel granted to the County under franchise agreements regulated under federal law. KCTV produces original programming on county issues and services and provides transparency into the proceedings of the Council, the regional committees that advise the Council, and the regional boards on which councilmembers serve, such as Sound Transit and the King County Board of Health. 
The four Video Specialists who make up the bargaining unit perform a variety of duties and responsibilities, including but not limited to:
· Writing and producing short video pieces about County services;
· Shooting and editing video and audio for news conferences, forums and studio productions;
· Programming cablecast schedules; and
· Operating and maintaining television production equipment, including field and studio cameras, sound mixers, analog and digital production, and editing software.
B. NEW CONTRACT PROVISIONS
The proposed CBA is a four-year rollover, or continuation, of the previous CBA, except for the following changes:
1. COLAs
Article 7 of the CBA (pp. 25-27 of these materials) provides for the following cost of living adjustments (COLAs), which are the same as those agreed to by the vast majority of the County’s represented employees:
	Year
	COLA Formula
	COLA

	2011
	No COLA
	Zero

	2012
	90% of CPI-W increase for Seattle-Tacoma-Bremerton,[footnoteRef:3] with 0% floor and no ceiling [3:  More specifically: “the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).”] 

	1.63%

	2013
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	2.75%

	2014
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	2.04%


The specific COLA percentages listed in the table for 2013 and 2014 are based on projections by the County’s Office of Economic and Financial Analysis (OEFA).[footnoteRef:4] Since those projections were updated on 7 March 2012 (p. 49), which was after the transmitted Fiscal Note was prepared, the COLA percentages listed in the table differ from those listed in the Fiscal Note (p. 45). [4:  See the OEFA website: http://www.kingcounty.gov/business/Forecasting.aspx.] 

The fiscal impact of the COLAs is summarized in the table below. The cost increases listed for 2013 and 2014 are based on the 7 March 2012 projections by the County’s Office of Economic and Financial Analysis. As noted above, those projections have changed since the Fiscal Note was originally prepared.
	
	2011
	2012
	2013
	2014

	Increase over previous year
	$0
	$2,412
	$4,136
	$3,152

	Cumulative increase over 2010
	$0
	$2,412
	$6,548
	$9,700


2. COLA reopener
Article 7, Section 6, of the MOA (p. 26) provides that COLA negotiations will be reopened if, comparing the current year to the previous year, there is either (1) an increase in the King County unemployment rate of more than two percentage points or (2) a decline of more than seven percent in county retail sales. Each year by July 30th the county will assess whether either of these conditions has been met. This is the same as the reopener that the vast majority of the county’s represented employees have agreed to.
3. Other compensation and benefits
Non-COLA forms of compensation (for example, step increases and pay ranges) remain unchanged under the proposed CBA. (That is, eligible employees will continue to receive step increases, but there are no pay range increases.)
C.  CONSISTENCY WITH LABOR POLICIES
The proposed CBA is consistent with the County’s adopted labor policies.
D.  LEGAL REVIEW
The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Transmittal letter, p. 48 of these materials)
E.  INVITED
1.	Rob Sprague, Labor Negotiator, King County Office of Labor Relations
2.	Dustin Frederick, Business Representative, Public Safety Employees Union
ATTACHMENTS	Page
1. Proposed Ordinance 2012-0179	13
a. Att. A (Collective Bargaining Agreement)	15
b. Att. B (2011 Wage Addendum)	37
c. Att. C (2012 Wage Addendum)	39
2. Checklist and Summary of Changes	41
3. Contract Summary	43
4. Fiscal Note	45
5. Transmittal letter	47
6. OEFA Projection of CPI-W (7 March 2012)	49


image1.png
u

King County




