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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Interest Arbitration Award for:
Amalgamated Transit Union, Local 587 (Transit - Departments: Transportation, Executive Services (Finance and Business Operations Division))



	Labor Negotiator

	David Levin



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A


	Six Point Summary of changes to the attached agreement:

	1.  This agreement provides for three cost-of-living increases, based on the formula that was in the prior collective bargaining agreement.  These amounts are known to be 1.67%, 1.48% and estimated in the final year at 0.64%.


	2.  A new vacation accrual system for new Part-Time Transit Operators will reduce backfill costs.


	3.  Metro will move from three service changes to two per year.  There will be a corresponding reduction in the number of shift picks every year, which will allow for more consistent service and less disruption to the agency.


	4.  The agreement provides for a new system that will improve breaks for Transit Operators, addressing a major issue that the Union brought to the bargaining table.


	5.  The parties have negotiated the impacts of the opening of the First Hill Streetcar line, restructuring the workforce and work assignment systems.  The parties have also negotiated the necessary changes to open the Link Light Rail extensions to the Husky Stadium and Angle Lake.


	6.  Changes to the discipline system, giving Metro a greater ability to discipline employees who are not living up to the County’s customer service objectives.
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