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December 30, 2014
The Honorable Larry Phillips
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:
This letter transmits an ordinance that will enable King County to provide fair wages, hours and working conditions to the employees who provide essential internal and external customer services on behalf of the Department of Natural Resources and Parks’ (DNRP) Solid Waste and Parks Divisions and the Department of Transportation’s (DOT) Road Services and Fleet Divisions.

The enclosed ordinance, if approved, will ratify the Teamsters Local 174 collective bargaining agreement and two memoranda of agreement for the period of January 1, 2014, through December 31, 2016.  This agreement covers approximately 200 employees in the Departments of Natural Resources and Parks and Transportation.  The Truck Drivers and Sign and Marking Specialists in the DOT’s Road Services and Fleet Divisions support road construction and maintenance, and road signing services.  The Truck Drivers in the DNRP’s Parks Division support construction and maintenance services for County parks.  The Truck Drivers, Scale Operators and Utility Workers in the Department of Natural Resources and Parks’ Solid Waste Division handle the solid and household hazardous waste at the County’s transfer stations and landfill.
This agreement contains significant improvements in efficiency, accountability and productivity for the County and provides means for a more consistent application of the agreement.  For example, there were changes to language related to vacation leave and holidays to comport with how they have been historically administered in the Executive Branch, and to comply with moving to a common Fair Labor Standards Act workweek.  Also, the past-practices of how employees who were assigned to the seven day, ten hour work schedule prior to August 1, 1996 accrued sick leave, and the process for addressing errors when assigning overtime to Scale Operators were added to the agreement.  Additional efficiencies were achieved by incentivizing Transfer Station Operators in maintenance and household hazardous waste assignments to remain in these assignments thereby reducing turn-over and training costs; and increasing standby pay for Sign and Marking Specialists in return for reducing the number of employees assigned to standby duty and the cost for calling them back to work, if needed.
This contract furthers the County’s Strategic Plan by attracting and retaining a quality workforce by paying fair market wages and working conditions.
There are no changes to the wage schedule.  The cost-of-living adjustment (COLA) for 2014 is 1.67%, 2% for 2015, and 2.25% for 2016.  These COLA adjustments follow the standard County settlement agreed to with other labor organizations.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation supports the valued services the employees provide to the residents and visitors of King County.
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273.

Sincerely,

Dow Constantine

King County Executive
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ATTN:  Carolyn Busch, Chief of Staff



  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief of Policy Development, King County Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations
