


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Uniformed Command Association (Corrections Jail Captains) and two Memoranda of Agreement



	Labor Negotiator

	Claudia Balducci




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? x2
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Three year contract in effect from January 1, 2006 to December 31, 2008 with standard County COLA of 90% of CPI-W All Cities September to September, minimum of 2% and maximum of 6%.



	2.  Unit moves to King County squared hourly table.



	3.  Pay range increase to Range 68 to (1) accommodate the move to the squared table; (2) address internal equity and salary alignment; (3) acknowledge increased levels of responsibility and authority being assumed by Captains over time.



	4.  Department given authority to implement a performance evaluation program.



	5.  Leave accrual practices regarding Holidays brought into line with other County bargaining units.



	6.  Department gains improved ability to manage employee attendance and medical restrictions by:  (1) ability to negotiate an improved attendance policy mid-contract; (2) adoption of Countywide Transitional Duty policy; (3) adoption of Countywide Job Accommodation in Employment policy.
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