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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  3
DATE:  November 15, 2004
PROPOSED NO:  2004-0472
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Service Employees International Union, Public Safety Employees, Local 519 (Fire Marshal) representing employees in the department of development and environmental services; and establishing the effective date of said agreement.
SUMMARY:  
The proposed Collective Bargaining Agreement (CBA) covers 15 employees, members of SEIU, Local 519, working in the Fire Marshall’s Office in the Department of Development and Environmental Services.  
Time period covered – January 1, 2005 through December 31, 2007.  
Work performed/Classifications – Duties of the members of this bargaining unit include six classifications and fall into two work categories.  One responsibility is the review and approval of plans for proposed development, and on-site inspections during construction to ensure compliance with fire safety codes.  A related duty is the annual inspection of all fire-code occupancies; that is, places of public assembly or buildings where hazardous materials or hazardous processes are located.  
The second category of work is investigation of suspicious fires in unincorporated King County and for 14 contract cities.  The investigations include determining the cause and origin of fires, through the conclusion of criminal investigations when appropriate.
Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible for interest arbitration.
Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  This is will be 2.19 percent 2005.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – The bargaining unit has already been classified and compensated.  
Standby Pay – Employees assigned to the Fire Investigation Unit shall receive 15 percent of the employees base hourly pay rate for all hours in standby status.  The County and the union agree to minimize standby assignments consistent with sound investigation practices and the maintenance of public safety.
Certification Pay – Employees who were members of the bargaining unit prior to January 1, 2002 and who hold a valid Uniform Fire Code or International Association of Arson Investigators certificate will be paid $50.00 per month.  Employees hired after this date shall be reimbursed for the actual cost of one or more certificates if it is a requirement of the job.
Call Out Pay – Employees who are called out to work more than four hours before or after their regularly scheduled shifts, shall be eligible for a minimum of four hours of call out overtime pay.  Employees who work more than four hours will be paid for actual hours worked at the overtime rate.  
Overtime – All overtime shall be approved in advance in writing by the division manager or his/her designee.  The only exception is emergency work.
Vehicles – Fire Investigation Unit employees are authorized to have an assigned County vehicle or to participate in the Runzheimer Plan while on standby status.

Bi-weekly payroll provision – The parties have a separate agreement that provides for implementation of a bi-weekly payroll, and bargaining over the effects if the union requests.

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions including recent changes in state law.

Personal Holidays – All members of the bargaining unit are granted two personal holidays annually.  
No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

Fiscal Note:  The 2005 costs to implement this CBA are $32,308.  Costs for 2006 and 2007 are estimated to be approximately $33,000 and $34,000 respectively. The only factor increasing costs is the COLA.
Funding Sources for Contract – The bargaining unit is partially funded through fees and partially by CX. 
INVITED:  
Karen Place, Labor Negotiator, Labor Relations, DES
Nancy Buonanno Grennan, Manager, Labor Relations, DES
Kathleen Oglesby, Labor Liaison, Executive Office

Dustin Frederick, Business Manager, SEIU, Local 519
ATTACHMENTS:  
1. Proposed Ordinance 2004-0472 
2. Fiscal Note

3. Transmittal letter dated September 27, 2004
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