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Office of Labor Relations CBA Staff Report 
Collective Bargaining Agreement
Between
King County 
And
International Association of Fire Fighters representing 
January 1, 2021 – December 31, 2023
	
	
	




SUBJECT: The proposed ordinance would approve and adopt a Collective Bargaining Agreement (CBA) between King County and the International Association of Fire Fighters (IAFF) representing paramedics, interns, and paramedic supervisors in the department of Seattle-King County Public Health. The CBA duration is January 1, 2021, through December 31, 2023, and provides fair wages, hours and other terms and conditions of employment.

	CBA Description:
	CBA covers approximately 80 paramedic, intern and supervisor positions.

	County Lead Negotiator:
	Andre Chevalier, Labor Negotiator - Senior

	Union Lead Negotiators:
	Steve Perry, IAFF
Paul Regalia, IAFF
Evan Van Otten, IAFF



[bookmark: _Hlk75873643]UNIT OVERVIEW:  Employees in the bargaining unit provide 24/7 paramedic services in South King County across nine paramedic locations: Burien (Medic 4), Renton (Medic 5), Auburn (Medic 6), Kent (Medic 7), Federal Way (Medic 8), Vashon (Medic 9), Covington (Medic 11), Enumclaw (Medic 12), Des Moines (Medic 13). 

BARGAINING HISTORY:

· Parties began negotiations in October 2020.
· Tentative Agreement reached in June 18, 2021.
· Bargaining unit ratified the Tentative Agreement on August 05, 2021.

	Overview of Key Changes

	Contract Term: January 1, 2021, to December 31, 2023.

	1. Improves management flexibility to more quickly fill vacant paramedic shifts when unanticipated employee callouts occur, and thereby reduce the amount of time medic units are out of service due to insufficient staffing.
2. Adopts King County standard on vacation accrual rate for 40-hour employees. 
3. Adopts King County standard on donated leave. 
4. Updates promotional process and selection procedure to fix past implementation issues. 

	Compensation Changes:
General Wage Increase (GWI) 
· 2021: 2.01% (100% CPI-W Seattle plus 1%)
· 2022: 100% CPI-W Seattle (June to June) plus 1% 
· 2023: 100% CPI-W Seattle (June to June) plus 1%




KEY CHANGES:

1. [bookmark: _Hlk63059812]Contract Term: January 1, 2021, through and including December 31, 2023
2. Compensation: 
A. General Wages Increases (GWI)

i. 2021: 2.01% per CPI-W Seattle (June to June), plus 1%

ii. 2022: 100% CPI-W Seattle (June to June), plus 1% 

iii. 2023: 100% CPI-W Seattle (June to June), plus 1%

B. Annual uniform reimbursement increased from $600 to $800

C. Annual education reimbursement incentive increased from $1,500 to $2,500

D. VEBA Retiree Incentive Program increased from $18,538 to $21,944



3. Working conditions:
a. [bookmark: _Hlk63059929]Vacation Leave Accrual table updated to transition 40-hour employees in bargaining unit to the King County standard vacation accrual table. 

b. Donated Leave – revised CBA to provide new stipulations about when employees are eligible to receive and use donated leave hours, and terms related to the Emergency Medical Leave Fund – Pilot Program. Changes consistent with new King County standards related to donated leave.  

c. Extra Duty Coverage for Paramedics and Paramedic Supervisors (MSOs) amended CBA to streamline how unanticipated paramedic shift vacancies are filled due to callouts, and thereby reduce the amount of time medic units are out of service.

d. Promotional Process and Selection was revised to adjust timelines and improve process. 

FISCAL IMPACT: The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance, which has been reviewed by the Office of Performance, Strategy, and Budget.
Supplemental Appropriation: A supplemental appropriation authority is being requested.


INVITED:

· Andre Chevalier, Labor Relations Negotiator - Senior, Office of Labor Relations
· Keith Keller, Paramedic Services Administrator, Seattle-King County Public Health
· Steve Perry, KCM1 paramedic and IAFF 2595 President
· Paul Regalia, KCM1 paramedic and IAFF 2595 Vice-President
· Andy Bauck, Executive Analyst III
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