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SUBJECT:

AN ORDINANCE relating to the employee giving program.
SUMMARY:

Proposed Ordinance 2008-0069 would change the name of the Employee Charitable Giving Campaign to the Employee Giving Campaign, consolidates the campaign law under a single area of code (it is currently found in two sections), maintains and emphasizes that the campaign supports both federations and individual organizations, clarifies eligibility provisions and notice procedures, continues to ensure that no organization can discriminate, and adds a section to ensure no conflicts of interest by members of the Employee Giving Committee. 
BACKGROUND:

The first Charitable Campaign ordinance was created in 1988 as Ordinance 8575 (codified as K.C.C. chapter 3.36) and last changed significantly in 1993 as Ordinance 10923. King County’s extensive employee giving campaign is run by 15 volunteer employees who are appointed by the Executive and confirmed by the Council. For the past two years the campaign has had one paid 0.8 FTE employee which has proven to be more cost effective than hiring an outside agency to run the campaign. 

ANALYSIS:

Purpose of Campaign – As stated in the proposed ordinance, the purpose of the employee giving program is to:
1.  Lessen the burden of county government and of local communities in the meeting of charitable needs;

2.  Provide a convenient channel through which county employees may contribute to the efforts of qualifying agencies providing services in the county, state, nation or overseas;

3.  Minimize both the disruption to the county workplace and the costs to the taxpayer that multiple charitable fund drives have caused; and

4.  Ensure that recipient agencies are fiscally responsible in the uses of the moneys raised.
Clarifies Eligibility and Notice Procedures – The ordinance clarified the standards needed to participate in the employee giving campaign and the notices for charitable organizations. This will help eliminate confusion for agencies and employees.
Clarifies Standards for Denying Access or Removing Agencies – The ordinance outlines reasons why agencies may be denied access or removed for the employee giving campaign:
· Fraud;

· Failure of an applicant to inform the committee of any fact that would affect the committee's determination about the applicant's eligibility; or
· A participant is ineligible under the code.
Preventing Conflicts of Interest – The ordinance seeks to actively prevent conflicts of interest by adding a new provision:  “A member of the committee shall not vote on a federation or charitable organization's eligibility if the member has a board membership, directorship or other decision-making capacity in the federation or charitable organization.”
Non-discrimination – Unless they have a legal exemption, participating organizations cannot discriminate for or against any individual or group on account of race, color, creed, religion, sex, age, nationality, marital status, sexual orientation, or the presence of any sensory, mental or physical disability in all aspects of the management and the execution of the charitable campaign
Efficient Use of Funds – In order to protect the appropriate and efficient use of employee funds, organizations must not exceed 25 percent fundraising, administrative and overhead costs.  If they do, organizations are given one year to comply and thereafter may be excluded from the campaign until documentation is provided that shows a minimum of 75 percent of the moneys received have been used for the charitable purposes for which it was solicited.
Summary – The changes in the proposed ordinance appear reasonable, protect the generosity of County employees, are fair to the charitable organizations and help the Employee Giving Program to run efficiently.
Invited:

1.  Cynthia Hernandez, Chair, King County Employee Giving Program Committee 

2.  Bruce Ritzen, Member and former Chair, King County Employee Giving Program Committee
Attachments:

1.  Proposed Ordinance 2008-0069
2.  Transmittal Letter dated January 30, 2008
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