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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 (Communications Specialists - King County Sheriff's Office)


	Labor Negotiator

	Robert Railton



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Updated to reflect changed conditions, expired provisions, or to comply with moving to a standardized Fair Labor Standards Act workweek.


	2.  Adopts provisions of the Office of Law Enforcement Oversight to monitor internal investigations and complaints.


	3.  Provides for reopening the agreement for the purpose of negotiating the standardization of pay practices.


	4.  Sets a limit of 96 hours of compensatory time an employee can take in a year.


	5.  In lieu of calculating retroactive pay, the agreement provides an alternative process for paying compensation to employees based on cost-of-living increases for 2012, 2013, and 2014.


	6.  Provides a wage reopener for 2015 and 2016.



450S0114

