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	Name of Agreement

	Service Employees International Union, Local 925 (Superior Court Clerks - Judicial Administration) and Memorandum of Understanding



	Labor Negotiator

	David Levin


	Prosecuting Attorney’s Review
	YES

	Document Tracking System Routing Form; Motion or Ordinance
	YES

	Six Point Summary
	YES

	LOT Labor Policy Contract Summary
	YES

	Fiscal Note
	YES

	Executive Letter
	YES

	Ordinance
	YES

	Original Signed Agreement(s) 
	YES

	Does transmittal include MOU/MOA?  x1
	YES


	Six Point Summary of changes to the attached agreement:

	1.  The parties have agreed to abandon prior contract language concerning vacation, sick leave, meal periods and attendance.  In its place, the parties have agreed to a pilot program, by way of a Memorandum of Understanding that accompanies the labor contract.  This pilot program provides innovative ways to approach these issues, balanced against management’s scheduling and staffing needs.



	2.  Employees shall be placed on the King County squared salary schedule, at steps closest to their current rate of pay that does not result in a reduction of pay.  They will receive COLA adjustments in 2003, 2004 and 2005 according to the standard County formula of 90% CPI-W All Cities (no less than 2% and not to exceed 6%).



	3.  The contract contains a new check in and check out procedure that will allow management to more accurately account for attendance and hours worked, while building trust with employees.



	4.  The new contract abandons a complicated system for banking doctors’ notes in the event of employee illness.  The contract also clarifies when documentation of a medical situation will be necessary.



	5.  The parties have agreed that each side will bear the cost of its own attorneys’ fees in arbitration, regardless of the outcome of the case.



	6.  The contract provides management with the flexibility it sought to assign clerks between the King County Courthouse and the RJC.  This right is balanced against certain notification requirements to employees.
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