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	Fund Title
	Fund Code
	2026
	2027
	2028

	Auto Fingerprint Ident
	1220
	$374,000
	$279,000
	$253,000

	TOTAL:
	Increase from Previous Year
		$374,000
	$1,017,000
	$903,000



	 $279,000 
	$253,000

	
	Ongoing from Prior Years
	
	$266,000
	$545,000

	TOTAL:
	Cumulative
	$374,000
	$545,000
	$798,000




	Expense Type
	2025 Base
	2026
	2027
	2028

	WAGES
	$5,700,000 
	$210,000
	$220,000
	$200,000

	OVERTIME
	$630,000
	$24,000
	$25,000
	$22,000

	CLA RATIFICATION BONUS
	
	$95,000
	
	

	TAXES AND RETIREMENT
	$858,000
	$45,000
	$34,000
	$31,000

	TOTAL:  
	$7,188,000 
	
	
	

	TOTAL:
	Increase from Previous Year
		$374,000
	$903,000



	$279,000 
	$253,000

	
	Ongoing from Prior Years
	
	$266,000
	$545,000

	TOTAL:
	Cumulative
	$374,000
	$545,000
	$798,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	01/01/2026 – 12/31/2028

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	GWI:
	1/1/2026 – 3.75%
1/1/2027 – 3.75% 
1/1/2028 – COLA Formula with 2% floor/4% Ceiling (March 2026 OEFA Forecast of 3.31% used for costing) 

	
	
	Ratification Bonus:
	$1,500 per employee 

	3.
	Other Wage-Related Factors:
	

	
	
	Retirement & Taxes
	2026 PERS/FICA/PMFL – 13.56%
2027 PERS/FICA/PMFL – 13.81%
2028 PERS/FICA/PMFL – 13.81% (Estimate) 

	4.
	Other Cost Factors:
	

	
	
	
	· Inclusive of Small Table changes for CLA Appendix: 463. Five other CLA appendices are still bargaining and will be transmitted separately after ratification.

	
	
	
		Notes and Assumptions:
	
	
	
	
	

	[1] Vacation Leave Accruals - The financial impact of accelerating vacation
leave accrual for employees with less than five years of service is expected to
be minimal. Key factors considered include:

	     - Vacation Cash Out:  While the cost of vacation cash-outs (i.e., employee
        departure) was evaluated, this is speculative and uncertain.

	     - Backfilling Staffing:  The cost of backfilling mandatory staffing during 
       employee vacations is minimal. Many positions with mandatory staffing 
       requirements are represented by non-CLA collective bargaining agreements.

	[2] Organ Donor Leave - The financial impact associated with expanding donor
leave from 5 to 10 days is considered de minimis, as the benefit has been utilized 
only on rare occasions. Given the infrequency of usage, the financial impact of this
increase is negligible. 

	[3] Bilingual Premium Pay - The financial impact of implementing a bilingual 
premium pay is expected to be minimal, as only a small subset of employees are 
anticipated to meet the established criteria.
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