LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	King County Juvenile Detention Guild

	
	

	Negotiator:
	Alex Golan

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Article 12.  Lay-off and recall conducted by seniority.

	
	

	· Interest-Based Bargaining:
	The parties utilized good faith interest-based bargaining principles.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Article 7 (vacation) and Article 8 (sick leave) are consistent with King County’s standard vacation and sick leave accrual schedules.

	
	

	· Diversity in the County’s Workforce:
	Article 14 contains a non-discrimination provision.

	
	

	· Contracting Out of Work:
	Contract is silent with respect to contracting out of work.  Management’s intended practice is consistent with labor policy.

	
	

	· Labor / Management Committees:
	Department currently conducts monthly labor/management committee meetings.

	
	

	· Discipline & Grievances:
	Article 5, Section 1 sets just cause standard for all discipline of regular (i.e., career service) employees.  Article 13 establishes grievance procedures for resolution of disputes under the contract.

	
	

	· Mediation:
	Article 13, Section 6 provides for methods of alternative dispute resolution, including voluntary mediation.

	
	

	· Contract Consolidation:
	This contract covers 19 different job classifications, all represented by this one bargaining unit.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Several employees were permitted to participate in the bargaining of this contract.

	
	

	· Timeliness of Labor Contract Negotiations:
	N/A because this is the first contract for this new bargaining unit.

	
	

	· Timeliness of Implementation:
	Management intends to implement contract in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	Contract is consistent with Logan/Knox settlement and all applicable County ordinances and state laws relating to the use of temporary and part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Parties have a previously existing Memorandum of Understanding adopting King County Family Medical Leave policy.
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