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	Six Point Summary of changes to the attached agreement:

	1.  The changes made to this Collective Bargaining Agreement, for the most part, reflect a roll-over (renewal) of the labor contract between the County and the Guild.  Both parties have also agreed to incorporate into the Collective Bargaining Agreement the terms of several Memoranda of Agreement that were negotiated during the operational period of the expiring contract.



	2.  For the years 2004, 2005 and 2006, the members of the Guild shall receive Cost of Living Adjustments to their base wages in the amount of 95% of the CPI-W for All U.S. Cities (September through September), with a 2% floor and a 6% ceiling.  Each member who is employed on January 1, 2004, will receive a one-time payment in the amount of $200.00.  This bargaining unit is eligible for Interest Arbitration under state statute.  The economic terms being provided to the Guild by way of this wage settlement are consistent with the County analysis of the likely outcome of interest arbitration.



	3.  The Parties have agreed to adopt an anti-nepotism policy.



	4.  The Guild has agreed that the County may implement a new bi-weekly payroll system, but will negotiate the effects on employees should it decide to do so.



	5.  The Parties have agreed that they shall bear the costs of their own attorney’s fees in arbitration cases, regardless of the outcome of the arbitration.



	6.  The Parties have agreed that the County should provide retired employees with an option of purchasing medical insurance only to the extent that such coverage is offered through an agreement of the Joint Labor-Management Insurance Committee or the King County Code.
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