GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Council of County and City Employees, Council 2, Local 21AD (Department of Adult and Juvenile Detention)

	
	



	Term of Contract:
	January 1, 2009 through December 31, 2010.

	
	

	Description of Work Performed by bargaining unit members:
	The employees in this bargaining unit provide essential professional and support services to the Department of Adult and Juvenile Detention.  Classifications Specialists in this bargaining unit classify inmates and ensure proper housing assignments to maximize safety in the adult detention facilities.  They also ensure that inmates’ constitutional rights are protected, by hearing appeals of inmate disciplinary infractions.  Personal Recognizance Investigators are responsible for providing reports that allow for pretrial release of inmates by the courts.  The bargaining unit also includes several Administrative Specialists who provide needed support to accomplish the unit’s purposes.  The employees in this unit also support inmate programs and services.



	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement provides for a seniority-based procedure for any reductions in force.

	
	

	· Interest-Based Bargaining:
	The parties discussed interests and options for addressing those interests in a collaborative manner leading up to negotiations as well as in negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual and sick leave cashout provisions are in compliance with the County Code and have an added reference to existing VEBA option.

	
	

	· Diversity in the County’s Workforce:
	The collective bargaining agreement continues to contain a nondiscrimination clause.

	
	

	· Contracting Out of Work:
	The agreement is in compliance with the legal requirements governing the contracting out of bargaining unit work.

	
	

	· Labor / Management Committees:
	The parties have an active labor/management process outlined in the collective bargaining agreement.

	
	

	· Discipline & Grievances:
	The agreement provides for just cause for disciplinary actions and a progressive grievance procedure for the resolution of contractual disputes.

	
	

	· Mediation:
	The collective bargaining agreement provides for the option of mediation to settle grievances or any other workplace issue or dispute.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	The agreement continues to provide that the bargaining unit will receive benefits as agreed by the county’s Joint Labor-Management Insurance Committee.

	
	

	· Health Benefits Cost Sharing:
	The agreement continues to provide that the bargaining unit will receive benefits as agreed by the county’s Joint Labor-Management Insurance Committee.

	
	

	· Release Time:
	The parties agreed to a limited amount of paid release time for the expedited negotiations of this agreement.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were very efficient in their use of time in negotiating this agreement and were able to reach a tentative agreement prior to expiration of the previous agreement (December 31, 2008).

	
	

	· Timeliness of Implementation:
	The Agreement will be implemented as soon as practicable and full approval and its terms will be effective January 1, 2009.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employees may be used and such usage is consistent with County Code provisions covering the use of temporary employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Personal and family medical leave provisions are consistent with federal and state law and are in compliance with County Code and policy.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement includes the right to implement biweekly pay and provides for the specific effects and transition process in going to biweekly pay. 

	
	

	· Interest Arbitration Eligible:
	No.

	
	

	· No strike provision:
	The agreement continues to contain a “No Work Stoppages” provision.

	
	

	· additional leave provisions:
	N/A

	
	

	· Hours of Work:
	Employees work five, eight hour days per week for a 40 hour workweek.  Alternative schedules are allowed.

	
	

	· Performance Evaluations:
	The agreement provides for clarification of management’s right to evaluate employees.
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