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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Wastewater Treatment Division, Managers and Assistant Managers - Department of Natural Resources and Parks) and Memorandum of Agreement


	Labor Negotiator

	Robert Railton



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? X1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Expands management rights to include developing work rules; policies and procedures; assignment of work locations; and, appraising employee performance.


	2.  Adopts the cost-of-living Memorandum of Agreement agreed to by the vast majority of the County’s represented employees.


	3.  Eliminates the salary study and fact finding provision.


	4.  Provides for reopening the agreement for the purpose of negotiating the standardization of pay practices.


	5.  Reclassifies two bodies of work and increases wage ranges based on market factors.


	6.  Allows for the annual transfer of benefit and extended sick leave time between the two accrual accounts by decreasing amounts during the term of the agreement.
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