


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement

	Name of Agreement

	International Federation of Professional & Technical Engineers, Local 17 (Department of Public Health and Department of Community and Human Services)



	Labor Negotiator

	Jim Johnson




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The agreement provides standard cost-of-living increases for 2005, 2006, and 2007 based on 90% of the increase in the All Cities CPI-W Index.



	2.  The agreement provides pay range increases for employees working in the classifications within the Pharmacy series and the Public Health Administrative Support Supervisor.  The parties accreted existing County classifications of Senior Social Worker, Assistant Accountant and Business and Finance Officer II, and created classifications of Medical Assistant and Nutrition Assistant.  The pay ranges associated with these classifications reflect market data.  This agreement reflects the parties’ agreement as to the wage impacts associated with these changes.



	3.  The agreement clarifies that work schedules may be established outside the Monday through Friday time period, core work hours are determined the County and may vary by work site.  This agreement provides for shift differential pay for employees on regular evening and night schedules, and also provides a bilingual pay and preceptor pay premium.  These premiums are based on market rates and ensure essential functions are carried out.



	4.  Special duty assignments may be made pursuant to KCC 3.15.



	5.  The agreement provides movement to the county standard vacation pay plan including pro-rated accrual for part-time employees and personal holidays awarded through the vacation pay plan.



	6.  The agreement adopts a hiring process for eligible bargaining unit members that incorporates the King County Workforce Plan.




060S0105


_867607514

