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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Brotherhood of Teamsters Local 117 (Prosecuting Attorney's Office) representing employees in the prosecuting attorney's office; and establishing the effective date of said agreement. 
SUMMARY

The ordinance would approve a new Collective Bargaining Agreement (CBA) with the Teamsters, Local 117 covering approximately 200 employees working in the Criminal, Civil, and Family Support Divisions of the King County Prosecuting Attorney’s Office (PAO).  The agreement covers wages only.  The non-wage-related working conditions are bargained separately by the Prosecutor. 
The Bargaining Unit at a Glance 

The employees in this bargaining unit provide a wide range of administrative support functions for the attorneys and the legal services of the King County Prosecuting Attorney’s Office.  Specifically, the bargaining unit is comprised of Legal Administrative Specialists, Paralegals, Legal Secretaries, Victim Advocates and one Child Interviewer.  These employees perform a wide variety of duties, including discovery, extensive and critical scheduling functions, witness interviews, case management and coordination, and victim advocacy.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies, except for the timely conclusion of bargaining.

New CBA Provisions 

Range Increases – The CBA includes a one range pay increase (2 ½ %) for Paralegals, Child Interviewer, and Legal Administrative Specialist III effective July 1, 2009. It also includes a one range pay increase for Legal Administrative Specialist III on January 1, 2010. Range increases were the result of a market comparison, consistent with Motion 10262.
Political Contributions – The CBA includes a provision for the County to transfer funds, at an employee’s request, to an organization named Democratic, Republican, Independent Voter Education (DRIVE). These contributions are voluntary by the employees and the County is reimbursed for administrative costs.

Reopener for Pension Trust – The CBA commits the County to open negotiations, if requested through a majority vote of the bargaining unit members, to negotiate policies and procedures for employees to participate in the Western Conference of Teamsters Pension Trust. The parties agree that participation in the Trust will not increase the compensation for any member.

Reopener for Insurance Premium Payments – The CBA has a reopener in the event the Joint Labor Management Insurance Committee agrees to require an employee share of any health, vision or dental premium. The County would bargain with the union to address economic issues from the impact of establishing an employee premium share.
Mediation – The CBA has calls for the parties to utilize voluntary mediation to resolve wage-related grievances prior to advancing to arbitration. 

Ongoing CBA Provisions
The primary ongoing provision of the agreement related to the cost of living adjustment.  
Cost of Living Adjustments (COLA) – The wage settlement for this contract provides the standard cost-of-living adjustment provision agreed to by other county organizations. Effective January 1, 2008,  2009 and 2010, the base wage rates in effect the previous December 31 for all employees shall be increased by 90% of the CPI-W All Cities Index (September to September) with a maximum increase of six percent and a minimum of two percent. 
Fiscal Note – As shown below, the cost to implement the agreement for 2008 is estimated at just under $250,000.  Costs for 2009 are estimated at $686,000 and 2010 costs are estimated at about $594,000.
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INVITED

· Dan Satterberg, Prosecuting Attorney, King County

· Leesa Manion, Chief of Staff, Prosecuting Attorney’s Office, King County

· Heidi Parkington, Director, Human Resources, Prosecuting Attorney’s Office, King County
· Alex Golan, Labor Negotiator, Labor Relations, DES

· Betty Sorbo, Business Representative, Teamsters, Local 117

· Spencer Thal, Legal Counsel, Teamsters, Local 117
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