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	Name of Agreement

	Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 (Department of Assessments)



	Labor Negotiator

	Karen Place
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	Yes
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	Six Point Summary
	Yes
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	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes
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	Yes

	Does transmittal include MOU/MOA? x1
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	Six Point Summary of changes to the attached agreement:

	1.  Most job titles receive an increase of two pay ranges, based on a market survey and recent recruitment problems.



	2.  New language clarifies that professional Appraiser positions require accreditation by the State of Washington as a condition of employment.



	3.  Eligibility for premium pay for job-related courses ends ten years after course completion, except employees may be approved to repeat the course and retain eligibility.



	4.  The cost of insurance is excluded from the formula to calculate reimbursement for job-related use of employees’ personal vehicles, in recognition of the fact that the County assumes liability for job-related driving.



	5.  There is an increase in the maximum sick leave hours allowed to be converted to vacation, provided as an attendance/wellness incentive, and as acknowledgement of other agreements by the Union to improve efficiency.



	6.  The agreement was updated to ensure compliance with County Code and current policies on carryover of excess vacation accrual.
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