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Office of Labor Relations Staff Report



	CBA:
	Washington State Nurses Association (Staff Nurses - Departments: Public Health, Adult & Juvenile Detention (Juvenile Detention))

	County Negotiator.:
	Andre Chevalier

	Union Negotiator:
	Lane Toensmeier (Counsel for WSNA)



UNIT OVERVIEW

The negotiated CBA covers approximately four hundred and seventy-five staff nurse positions, including the following classifications: Public Health Nurse, Registered Nurse, Advance Practice Nurse Practitioner, Advance Practice Nurse Specialist, and Licensed Practical Nurse. These positions are located across three divisions in Public Health and in the Department of Adult and Juvenile Detention.
Nurses perform a wide variety of services and roles across the County. Nurses provide direct services including care coordination, education, screening, assessment, and referrals for pregnant and parenting individuals, infants, and young children. Registered Nurses (RNs) work in the ambulatory care setting providing health care services, including in our jail facilities, and perform nursing assessments and interventions, patient care planning, evaluation, and medical care coordination. Advance Registered Nurse Practitioners (ARNPs) provide direct clinical services including screening, assessment, diagnosis, and prescriptions to pediatric, adolescent, and adult patients seen in the Public Health Centers and in our jail facilities.
BARGAINING HISTORY

October 2019 - Started Negotiations 
April 29, 2020  - tentative agreement
May 2020 - Union ratification 

SUMMARY OF KEY CHANGES

1. Contract Term
January 1, 2020 to December 31, 2020.
2. Compensation Changes
· General Wage Increases 
· 2020 general wage increase (GWI) provides for 3%, divided, with 1.5% effective January 1, 2020, and a final GWI of 1.5% added in the pay period that includes July 1, 2020. This is the same GWI received by the Coalition of Unions and non-represented employees in 2020.  

· Insured Benefits
· Change to Article 12 establishes new standard language about terms of participation in the Joint Labor Management Insurance Committee and bargaining unit health benefits.

3. Changes to Hours of Work
· FLSA Workweek Transition (MOA) to County standard FLSA workweek.
4. Changes to Working Conditions
· Section 13.6.2: Jail Schedules. Revised timeframe for publishing monthly nurse schedule to allow jail health scheduler to more comprehensively develop facility staffing schedules for KCCF and MRJC. The changes will also improve administration process associated with employee leave requests.

5. Fiscal Impact 
· A complete breakdown of the costs associated with this agreement can be found in the accompanying fiscal note, which has been reviewed by the Office of Performance, Strategy, and Budget.
Supplemental Appropriation: No

6. Miscellaneous Changes
· Article 3: Union Recognition. Revised union recognition and dues provision to comply with the Janus decision, and updated terms related to communication about membership status.

· Article 23: Term of Agreement. Revised to permit earlier start date to commence negotiations with the goal of completion and ratification by CBA expiration. 

· Addendum B: 2020 CBA Successor Negotiation Stipulations 

· Solidify commitment between parties to restructure and overhaul CBA with goal of improving contract administration, advance Master Labor Agreement standards, and better meet agency operational needs.  

· Memorializes (14) additional tentative agreements reached in 2019-2020 bargaining that will apply unchanged to successor CBA, including on key terms such as reduction-in-force and grievance procedure. 

· Prioritizes Union and County commitment to complete negotiations related to a Nurse Self-Scheduling Pilot in Jail Health Services to improve nurse staffing reliability and reduce potential of mandatory overtime in our 24/7 jail facilities.      


INVITED

[bookmark: _GoBack]Hanna Welander, WSNA
Andre Chevalier, OLR
Jerry DeGrieck, Public Health
Debbie Wilkinson, Public Health
Dorene Hersh, Public Health
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