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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
REVISED STAFF REPORT

AGENDA ITEM:  3
DATE:  October 8, 2002
PROPOSED NO:  2002-0457
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Federation of Professional & Technical Engineers, Local 17 (professional and technical, interest arbitration - department of transportation, Metro transit division) representing employees in the department of transportation; and establishing the effective date of said agreement.
Committee Action:  At its October 8, 2002 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council for consent with a do pass consent recommendation.  The vote was five ayes, no nos and no excused.

SUMMARY:  
Time period covered – January 1, 2002 through December 31, 2004.
Work performed/Classifications – The proposed ordinance would ratify the International Federation of Professional & Technical Engineers, Local 17 (Professional & Technical) Collective Bargaining Agreement (CBA).  The agreement covers approximately 250 employees in 48 classifications working in the Transit Division.  

Employees covered by this agreement are charged with a wide variety of responsibilities, including scheduling, routing, market development, route facilities maintenance, and sales and customer service.  Employees also develop, implement, and maintain information systems technology within Metro Transit.

Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  

Interest Arbitration – The unit has interest arbitration.
Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2002.  This is a 2.32 percent increase for the current year.  The same formula applies for 2003 and 2004.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – This agreement incorporates wages from the ten step “squared” table that has become standard for County workers.  However employees use only 5 steps (2, 4, 6, 8 and 10).  The use of five steps is not a new provision. 

Bi-weekly payroll provision – The bargaining unit is already on bi-weekly payroll, so additional contract language is not necessary.  

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.

No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

Professional Training – The contract commits the County to provide training opportunities for employees and to paying for work-related education programs.  It does so with the objective of “encouraging and motivating employees to improve their work performance.”
Fiscal Note:  The 2002 costs for this CBA are $463,846 according to the fiscal note.  Costs for 2003 are estimated to be $395,784; 2004 costs should be $405,008.
Funding Sources for Contract – The transit fund provides all funding for this bargaining unit. 
ATTACHMENTS:  
1. Fiscal Note
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