GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Animal Control Officers Guild (Animal Control - Department of Executive Services (Records, Elections and Licensing Services))

	
	



	Term of Contract:
	January 1, 2007 to December 31, 2009

	
	

	Description of Work Performed by bargaining unit members:
	Animal Control Officers, Animal Control Sergeants and Veterinary Technicians who operate the King County animal shelters in Bellevue and Kent and provide animal control services in the field throughout King County.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The contract provides that a reduction in force shall be based on seniority within job classification.

	
	

	· Interest-Based Bargaining:
	The parties worked collaboratively during these negotiations and were successful in crafting an agreement that provides mutual benefits and addressed both party’s interests.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract provides for vacation and sick leave accruals and cash-outs consistent with Personnel Guidelines and county ordinances.

	
	

	· Diversity in the County’s Workforce:
	The contract contains an equal employment opportunity clause that has been modified to be consistent with Personnel Guidelines and county ordinances.

	
	

	· Contracting Out of Work:
	The contract does not specifically address contracting out of work; the contract allows for the use of volunteers in a variety of activity with animals, customers and the public.

	
	

	· Labor / Management Committees:
	The contract does not have a specific requirement for a general labor/management committee but does provide for quarterly labor management meetings to discuss the volunteer program; the parties have agreed to and in practice are using ongoing, general labor-management meetings.

	
	

	· Discipline & Grievances:
	The contract provides for just cause discipline and has a four step grievance procedure for the resolution of contract disputes.

	
	

	· Mediation:
	The contract provides alternative dispute resolution procedures which are to be used prior to filing an unfair labor practice and which may be used by mutual agreement after a grievance is filed.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	The contract provides for Guild participation in the Joint Labor Management Insurance Committee and for insured benefits as determined by this Committee.

	
	

	· Health Benefits Cost Sharing:
	The contract provides for Guild participation in the Joint Labor Management Insurance Committee and for insured benefits as determined by this Committee.

	
	

	· Release Time:
	During negotiations, a maximum of two employees were allowed paid release time to attend negotiations, in keeping with county policy; any additional employees involved were either on their own time or were on approved leave.

	
	

	· Timeliness of Labor Contract Negotiations:
	The current contract expired as of December 31, 2006.  Due to the sensitive nature and historical applications of the issues addressed, the negotiation process was accordingly intricate.  Applicable provisions are retroactive to January 1, 2007.

	
	

	· Timeliness of Implementation:
	Staff from the Human Resources Division and Records, Elections and Licensing Services Division of the Department of Executive Services have been and will continue to be working to ensure timely implementation of all wage and non-wage provisions provided for in this Agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	The use of temporary and part-time employees under this contract is consistent with county policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The contract has been modified to ensure that the agreement is in compliance with King County Family Medical Leave and changing state and federal laws.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The contract provides for the county’s ability to implement bi-weekly pay as well as the specifics of the transition to bi-weekly pay consistent with other negotiated transition provisions in the county.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not interest arbitration eligible.

	
	

	· No strike provision:
	The contract prohibits causing or condoning any work stoppage.

	
	

	· additional leave provisions:
	The contract provides for standard county vacation, sick and holiday leave provisions.

	
	

	· Hours of Work:
	This contract eliminates the historical work schedule of 4 days of eleven hours on and 4 days off.  All employees will be scheduled during the term of this contract to a standard 40 hour work week.
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