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	Ordinance/Motion No.
	Collective Bargaining Agreement 

	Title:
	International Brotherhood of Teamsters Local 117 (Transit Design and Construction Supervisors - Department of Transportation, Interest Arbitration)

	Effective Date:
	Six year contract 1/1/2015 – 12/31/2020

	Affected Agency and/or Agencies:
	Transit

	Note Prepared by:
	Matthew McCoy, Labor Relations Negotiator, OLR
	Phone: 205-8004

	Department Sign Off:  DOT
	Jill Krecklow, Finance & Administrative Services Manager, Transit, DOT
	Phone: 684-1019

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	X
	
	YES
	
	
	

	



	Shelley De Wys, Budget Analyst
	Phone: 263-9718
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	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2015
	2016
	2017
	2018

	Public Trans Op
	464
	Transportation
		$	84,100
		$	35,800
		$	36,600
		$	45,000

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	TOTAL
	
	
		$	84,100
		$	35,800
		$	36,600
		$	45,000

	
	
	Cumulative
	
		$	119,900
		$	156,500
		$	201,500




	EXPENDITURE BY CATEGORIES:

	Expense Type
	DeptCode
	Dept
	2017 Base
	2015
	2016
	2017
	2018

	Salaries
	
	DOT
		$	1,255,000
		$	69,900
		$	29,800
		$	30,400
		$	37,400

	OT
	
	
		$	0
		$	0
		$	0
		$	0
		$	0

	PERS & FICA
	
	
		$	255,000
		$	14,200
		$	6,000
		$	6,200
		$	7,600

	Total
	
	
		$	1,510,000
	
	
	
	

	TOTAL
	
	
	
		$	84,100
		$	35,800
		$	36,600
		$	45,000

	
	
	Cumulative
	
		$	119,900
		$	156,500
		$	201,500




	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period (s):
	Six year contract 1/1/2015 – 12/31/2020

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	2015: 2.25% , 2016: 2.25%, 2017: 2.25%, 2018: 2.70%, 2019 & 2020 to be determined subject to Total Comp Negotiations

	
	
	Other:
	4% increase in 2015 for Engineer VI’s, Capital Project Managing Supervisor and Real Estate and Land Use Eng Planning Supervisor.  2% increase for Supervising Engineer V’s

	
	
	Retro/Lump Sum Payment:
	Total rolled up retroactive pay equal to approximately $462,000 (assuming June 2018 implementation date)

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	

	
	
	PERS/FICA:
	Payroll taxes @ 20.35%.

	
	
	Overtime:
	

	4.
	Other Cost Factors:
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