


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Graphic Communications International Union, Local 767M (Print Shop - Graphic Communications; Department of Executive Services (Information & Telecommunication Services))



	Labor Negotiator

	Trish Murphy




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Clarifies eligibility for overtime to make the contract easier to administer.



	2.  Recognizes that if Washington State law provides more extensive benefits for use of paid leave for family care than the agreement, state law shall prevail.



	3.  Provides for three days of bereavement leave per incident. 



	4.  Outlines a procedure to be followed in the event that the Print Shop acquires new technology or equipment.



	5.  Clarifies provision of paid holidays for employees on a 4/10 schedule.



	6.  Union membership language is updated to reference agency fee option. 
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