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SUBJECT

Proposed Ordinance 2007-0334 would approve and adopt the collective bargaining agreement negotiated by and between King County and the King County Prosecuting Attorneys Association.
SUMMARY

Proposed Ordinance 2007-0334 would approve a new three-year collective bargaining agreement (CBA) with the King County Prosecuting Attorneys Association running from July 1, 2006 through June 30, 2009.  Labor agreements with the Prosecutor’s Office are bifurcated in that two contracts are negotiated. The Council approves the agreement that covers wages and wage-related issues. The Prosecutor approves a separate agreement covering working conditions. This is also the case with certain bargaining units in District and Superior courts. 
The Bargaining Unit at a Glance 

The approximately 99 employees in the bargaining unit work in the Criminal Division of the Prosecuting Attorney’s Office.  (As a side note, a review of the records indicates that the last time this agreement came before the Council there were 114 employees in this bargaining unit.)  Classifications covered by the agreement include Deputy Prosecuting Attorney I, II, III, IV, and V (all Deputies in the Criminal Division who are not Senior Deputies).  
As noted in the transmittal letter, “These employees represent King County and the State of Washington in the prosecution of felonies and misdemeanors in King County District and Superior Courts, state and federal courts of appeal, and the Washington and U.S. Supreme Court.  These employees handle a very high case volume in a wide variety of criminal matters, including the juvenile court, domestic violence unit, sexually violent predators unit and drug courts.”  The proposed new collective bargaining agreement (CBA) would replace the CBA which expired on June 30, 2006.  It should be noted that there are approximately seven deputies in these classifications who are not represented.  These deputies will receive the same salaries as the bargaining unit employees.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies.

Interest Arbitration – The unit is ineligible.
Performance Evaluations – Employees do receive annual performance evaluations.  

Bi-weekly payroll provision – The agreement includes a provision allowing the county to implement a bi-weekly payroll system. This is a new provision.
New CBA Provisions 
Salary Increase – The agreement includes a one percent increase to wages for all classifications in the bargaining unit.  The union and management conducted a joint wage survey of similar positions in the local region and concluded that a one percent increase was warranted.

Additionally, the agreement provides for one step increase for all Deputy V employees on January 1, 2008, or who reach the Deputy V level at least a year prior to the contract’s expiration.  Executive staff state that this wage adjustment was in line with the findings of the wage survey.
Chief Criminal Deputy – In the event of a grievance, the Chief Criminal Deputy will manage the process for the Prosecutor. Previously the Chief Civil Deputy managed the process.

Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The 2007 cost to implement the CBA is $258,056.  The 2008 and 2009 costs are estimated at approximately $298,709 and $244,239 respectively.  A supplemental request to help fund this agreement has been transmitted and will be considered by the Operating Budget Committee.
	Fund Title
	Department
	2006 Base
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	2008
	2009

	CX
	PAO
	
$
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$
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$
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$
244,239
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