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March 31, 2005
The Honorable Larry Phillips

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:

In furtherance of King County’s equal employment opportunity goals, I am hereby transmitting the 2005-2006 EEO/AA Plan and the proposed ordinance adopting this Plan for the King County Council’s consideration and approval.  

The proposed Plan 1) complies with the county’s federal funding requirements under 41 C.F.R. 60 as administered by the Office of Federal Contract Compliance, 2) is in conformance with Initiative 200 which allows public employers to establish affirmative action plans to meet their respective federal grant requirements, and 3) meets Council’s requirement for submission of the 2003 year-end and 2004 mid-year affirmative action progress reports.  Council approval of the ordinance will ensure continuing compliance with current federal funding requirements.

The proposed Plan is consistent with the previous Council adopted Plan.  It proposes two new changes:

· Establishment of new race/ethnicity and gender workforce availabilities based on Census 2000 data which was made available to employers in June of 2004.   Please note that the 2003-2004 persons with disabilities workforce availabilities are proposed for extension given the lack of Census 2000 data for update purposes.

· Inclusion of term limited temporary employees under the affirmative action plan.

The hard copy of the attached Plan includes the following information:

1. An Executive Summary.
2. A description of the EEO/AA program structure pursuant to federal requirement.
3. A report on 2003-2004 affirmative action efforts and progress.
4. Proposed 2005-2006 race/ethnicity and gender workforce availabilities based on Census 2000 Data.
5. Identification of improvement strategies which will be utilized to assist the Executive Branch in meeting its goals of diversity, equity and high performance in the work place. 

The enclosed CD contains the 2005-2006 workforce availability computations for the Executive Office and for each department. 

Highlights of Highlights of the 2003-2004 are as follows: 

Affirmative Action Progress

1. At the beginning of 2003, the Executive Branch reviewed 71 goal setting areas
 to determine representation of people of color, persons with disabilities and women.  Where under-representation existed, hiring goals were set.  The Executive Branch departments successfully accomplished the majority of its affirmative action race/ethnicity and gender goals and partially accomplished its persons with disabilities goals.  Specifically:

· For African Americans, 90% or 64 of the 71 goal setting areas are fully represented.

· For Asian Americans, 97% or 67 of the 71 goals setting areas are fully represented.

· For Latino Americans, 85% or 60 of the 71 goal setting areas are fully represented.

· For Native Americans, 85% or 60 of the 71 goal setting areas are fully represented.

· For persons with disabilities, 33% or 24 of the 71 goal setting areas are fully represented.

· For women, 56% or 40 of the 71 goal setting areas are fully represented.

2. From January 1, 2003 to June 30, 2004, the Executive Branch departments hired and promoted a highly diverse workforce.  The new hires consisted of 29% people of color and 41% women, while promotions consisted of 28% people of color and 42% women.  Minimal hiring and promotions of persons with disabilities occurred. 

3. The race/ethnicity and gender diversity of the department hires and promotions contributed to the county’s representation in the majority of its race/ethnicity and gender goal setting areas but not for persons with disabilities.  The remaining affirmative action goals were accomplished as follows:
	GOAL SETTING

GROUPS
	Total  # of goal setting areas as of 1-1-03


	# of areas where goals

were fully met

by 6-30-04
	# of areas where goals

were partially met

by 6-30-04
	# or of  areas with

no progress  

by 6-30-04

	African Americans
	7 
	3
	0
	4

	Asian Americans
	4 
	0
	0
	4

	Latino Americans
	11 
	0
	1
	10 

	Native Americans
	11
	0 
	1
	10 

	Persons with Disabilities
	47
	0
	7
	40

	Women
	31
	8
	9
	14 


4. Certain targeted recruitment and outreach initiatives were undertaken in 2004 and will be increased in 2005 to address the remaining areas of under-representation and increase affirmative action progress, particularly for persons with disabilities.  

5. In May 2005, a proposed work plan will be submitted to the Executive outlining the strategic approach for 1) identifying and addressing any identified employment barriers, and 2) fostering a safe, inclusive and diversity friendly workplace.  The Human Resources Division will engage the stakeholder committees to obtain their advice, insights, input and connections to their varied and diverse communities for partnership purposes.  The report will also include an assessment of the Executive Branch’s capacity to accomplish the proposed work plan and recommend resources, as appropriate.

EEO Program Status

1. Failure to provide reasonable accommodation is a form of discrimination.  To prevent such violations and assist the employees perform the essential functions of their jobs, disability services specialists are available at the Human Resources Division and at the Department of Transportation to coordinate the accommodation process.  King County provided disability services to 362 and 406 employees in 2003 and the first 10 months of 2004 respectively.  Disabilities services include information and referral, consultation, accommodation and job reassignment.

2. The review of formally filed discrimination complaints with human rights agencies from 1997 to October 2004 found that during the past seven years, the Executive Branch reduced its formally filed complaints by 50% overall. 

An analysis of the overall basis for filing discrimination complaints shows that:

· Race continues to be the most frequently filed basis for discrimination

· Retaliation is the second most frequently filed basis, and 

· Sex and Disability non-accommodation complaints ranks as the third most frequently filed basis. 

As in previous years, we have consulted with the EEO/AA Plan stakeholders including the King County Civil Rights Commission, the 540-ADA Advisory Committee, and the Employee-based EEO/AA Advisory Committee.  All stakeholder groups are in support of the proposed 2005-2006 EEO/AA Plan. 

Please feel free to contact Anita Whitfield, Human Resources Division Director, at 
(206) 296-1737, or Maria Batayola, Employment and Diversity Manager, at (206) 296-8588, if you need further information.  
Sincerely,

Ron Sims

King County Executive

Enclosures
cc:
King County Councilmembers



ATTN:  Scott White, Council Chief of Staff

  Shelley Sutton, Policy Staff Director




  Anne Noris, Clerk of Council


Steve Call, Director, Office of Management and Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)

Anita Whitfield, Division Director, Human Resources Division (HRD) DES
Michael Frawley, Deputy Director, HRD, DES
Maria Batayola, Employment and Diversity Manager, HRD, DES

Keven Franklin, Affirmative Action Program Coordinator, HRD, DES
� Goal setting areas refer to the EEO job categories used by each department such as Officials and Administrators, Professionals, Technicians, Administrative Support, Skilled Crafts, Transit Operators, Service Maintenance, Protective Services and Para-professionals.





