	
	
	



	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	Professional and Technical Employees, Local 17, Transit Administrative Support Employees Collective Bargaining Agreement

	Title:
	047 Professional and Technical Employees, Local 17, Transit Administrative Support Employees Collective Bargaining Agreement

	Effective Date:
	January 1, 2025

	Affected Agency and/or Agencies:
	Metro Transit Department

	Note Prepared by:
	Leah Julius, Labor Analyst, OLR
	Phone: 206-477-1532

	Department Sign Off:
	Geoff Kaiser, Finance Manager, MTD 
	Phone: 206-477-7527

	Reviewed by:
	T.J. Stutman, Executive Analyst, PSB
	Phone: 206-263-9716

	Supplemental Required?
     NO   _X_    YES   ___     
	
	



	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2025
	2026

	Transit Fund 
	4641
	MTD
	$489,000
	$548,000

	
	Annual Total:
	$489,000
	$133,000

	
	Ongoing GWI from prior years:
	
	$415,000

	
	Cumulative Total:
	
	$548,000



	EXPENDITURES BY CATEGORY:

	Expense Type
	2024 (Base)
	2025
	2026

	Salaries
	$3,267,000
	$105,000
	$101,000

	OT
	$249,000
	$8,000
	$8,000

	Range Increase
	
	$94,000
	$5,000

	Payout in Lieu of GWI Retro
	
	$10,000
	 

	Payout in Lieu of Range Increase Retro
	
	$154,000
	 

	Ratification Bonus
	
	$48,000
	

	PERS & FICA 
	$587,000
	$70,000
	$19,000

	Total:
	$4,103,000
	
	

	     TOTAL Increase Over Previous Year: 
	
	$489,000
	$133,000

	Ongoing GWI from prior years:
	
	
	$415,000

	Cumulative Total:
	
	
	$548,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditures include:

	

	1.
	Wage Adjustments:

	COLAs:
· 1/1/2025 – 5.5% Increase (Does not go into effect until contract ratification, assumed as 6/1/2025)
· 1/1/2026 – Between 2% and 4% increase, assumed as 2.92% (OEFA Forecast) 

	
	
	Market Adjustments: 
· Transit Administrative Support Specialist Series and Warranty Claims Analyst classifications are receiving a 2-range increase effective 1/1/2025.

	
	
	Retro: 
· In lieu of calculating retroactive COLA compensation for 2025, each bargaining unit member (Excluding TASS Series and Warranty Claims Analyst) will be eligible for a $400 per month payout from January 1, 2025, until contract ratification (assumed 6/1/2025) 
· In lieu of calculating retroactive market adjustments for 2025, each TASS Series and Warranty Claims Analyst classification will be eligible for a $750 per month payout from January 1, 2025, until contract ratification (assumed 6/1/2025) 

	3.
	Other Wage-Related Factors:
	

	
	
	 PERS/FICA:
	Assumed at 16.7% 

	
	
	Overtime:
	Based on 2024 actuals.

	4.
	Additional Cost Factors:
	

	
	
	
	Ratification Bonus: Employees in a bargaining unit position between April 16th, 2025, and April 30th, 2025, shall receive a $1,000 ratification bonus.
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