


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Juvenile Detention Guild



	Labor Negotiator

	Alex Golan




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  One
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  This is a new bargaining unit and this is their first contract.  Employees decertified prior union representative (AFSCME Council 2, Local 2084) and formed this bargaining unit in the Spring of 2001.



	2.  This contract and attached Memorandum of Agreement contain no wage increases, other than standard King County cost of living increases, for the life of the contract (1/1/02 – 12/31/04).  Employees covered by this contract have not received any wage increase, including COLA, since January 1, 1999.



	3.  This contract eliminates the traditional seniority-based post assignment system giving management the ability to make post assignments in accordance with business necessity.  (Article 15; new provision)



	4.  This contract permits management to reduce staffing levels on holidays when workloads are typically lighter.  (Article 6, Section 5; new provision)



	5.  This contract contains a provision which provides for a new written “Code of Conduct” for all Juvenile Detention staff.  (Article 22, Section 7; new provision)



	6.  This contract extends employee probationary periods from six months to twelve months. (Article 22, Section 4; new provision)
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