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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Technical Employees’ Association (Wastewater Treatment Division, Department of Natural Resources and Parks, Supervisors and Staff)


	Labor Negotiator

	James J. Johnson



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A


	Six Point Summary of changes to the attached agreement:

	1.  Wage rates adjusted in 2015 by 2% and in 2016 by 2.25%.


	2.  Minor changes to Certification Premiums and Professional Reimbursements.


	3.  Elimination of Salary Study, Mediation and Fact-Finding provision.


	4.  Continuation of Extended Sick Leave conversion to Benefit Time.


	5.  New provision allowing Benefit Time Usage for retiring or separating bargaining unit employee who provides the County a six month notice.


	6.  Movement to County standard for above top step merit pay eligibility.
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