


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional & Technical Engineers, Local 17 (Office of Emergency Management, DES; Project/Program Manager III)



	Labor Negotiator

	Nancy Buonanno Grennan




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  This agreement represents the first contract setting forth covered employees’ wages, hours, and other working conditions.



	2.  The agreement retains merit-based step progression.



	3.  The agreement provides for state mandated family care leave benefits.



	4.  Provisions setting forth employees’ entitlement to holidays, vacation and sick leave benefits conform to standard county practices and procedures.



	5.  In recognition of the extraordinary number of hours employees must work in performance of their normal job duties, the agreement continues the practice of granting employees a minimum of three days of Executive Leave.  As part of their regular duties, employees are required to act as Duty Officer, making them the primary responder during Emergency Operations Center activations and other emergencies for the period of that assignment.



	6.  The agreement provides for a one-time lump sum equal to the standard County COLA increases for 2004 and 2005 through the date of implementation, thereby extending the contract’s term through March 31, 2008.
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